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EXECUTIVE SUMMARY

INTRODUCTION AND METHODOLOGY

In the Fall of 2009, an e-mail based on-line survey was conducted of eight major stakeholder groups associated with the University of Dayton, 1) Current Students, 2) Alumni, 3) Faculty, 4) Staff/Administration, 5) Vowed Marianist Religious (SM & FMI), 6) Board of Trustees, 7) Parents of Student(s) and 8) Dayton Community Leaders.  The survey duplicated one conducted in the Fall of 2006.  The goal of the survey was to help the “Mission and Identity Committee of the University of Dayton Board Of Trustees to better understand how the University’s Catholic and Marianist heritage is implemented in the life of the University community.”

The e-mail distribution was initiated in early October and reminders were sent out at regular intervals into early November.  All Students, Faculty and Staff were sent invitations through the mass e-mail distribution lists maintained by the central administration.  Since no centralized e-mail list existed for parents, students were asked to forward the survey to their parents.  In addition, for this survey parents were invited in the December statement mailed to them to fill out the survey on-line.  Alumni Relations randomly sampled 3,000 alumni to send the e-mail to.  An e-mail list of Dayton community leaders was developed in conjunction with knowledgeable people on campus.  Community Leaders were e-mailed later than the other stakeholders due to concerns around election issues.  Vowed Marianists and Board of Trustee members were sent invitations in that capacity before they received invitations in some other capacity but some still may have chosen to fill out the survey in that other capacity.
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Table 35: Overall, how would you rate the 
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For each group surveyed, the population (if known), the number of e-mails sent, the number of respondents, the response rate, and the sample margin of error are provided above.  The margin of error shown is for a 95% confidence level when opinion is evenly split.  For example, the sample margin of error for students is +/-3.4%.  If 50% of student respondents indicated they understood the Catholic and Marianist Philosophy of Education “Extremely Well”, we would expect that in 95 out of a 100 samples of students of the same size that percentage should be between 46.6% and 53.4%.  The sample margin of error declines as opinion becomes more skewed.  For relatively small populations, a larger response rate is required for the same sample margin of error.  As a result, margins of error are larger for Dayton Community Leaders and the Board of Trustees despite higher response rates.  Where statistically significant differences between the 2009 and 2006 results exist they are denoted with an “(SS)”. 
Initial Self Assessment of Understanding of the University of Dayton’s Catholic and Marianist Philosophy of Education
Stakeholders are tiered with respect to their self assessment of Understanding of CMPE (see Chart 1 below)  The Board of Trustees and Vowed Marianists are significantly more likely than other groups to indicate they understand “very or extremely well” the CMPE (91% and 90% respectively), (SS).  About half of the faculty (53%) and staff responding (52%) felt they understood it “very or extremely well”.  Self assessment of understanding is significantly less generous among alumni (33%), students (27%) and parents (25%), (SS).  Only a fifth of community leaders (21%) felt they understood the philosophy “very or extremely well”.  The percent of staff indicating they understood it “very or extremely well” rose to 52% in 2009 from 43% in 2006, (SS).  There were no significant changes from the baseline for other groups. 
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Assessment of How Well University of Dayton Reflects Overall its Catholic and Marianist Philosophy of Education?  On Campus?  In the Community
Overall: Substantial majorities of all major stakeholder groups believe the University reflects overall it’s CMPE “very or extremely well”.  The groups least satisfied are those with the greatest role to play in the effort (Faculty and Staff/Administration).  Only 60% of faculty and 62% of staff and administration believe the University reflects overall “very or extremely well” its CMPE.  At the same time, only a very small minority of these two groups believe the University reflects “Not at all well”, (<2%), or only slightly well, (7%), its CMPE.  There is no significant change from the 2006 baseline for any group.
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On Campus: A smaller percent of respondents in every stakeholder group felt the University implemented on campus its CMPE to the same degree the University reflected its CMPE overall, (Chart 4, main report).  Slightly more than half of the faculty (55%) and only half of the staff and administration (50%) felt the University implemented its CMPE “very or extremely well” on campus.  Students were similarly inclined with 59% willing to rate the University’s implementation on campus at “very or extremely well”.  Significantly more faculty (55% vs. 46%) and students (59% vs. 55%) felt the University implemented on campus “very or extremely well” in 2009 than in 2006, (SS).

In the wider Dayton Community: As with implementation on campus, a smaller percent of respondents in every stakeholder group felt the University implemented in the wider Dayton Community its CMPE to the same degree the University reflected its CMPE overall, (Chart 5, main report).  However, Faculty (56% vs. 44%), Staff (56% vs. 49%) and Parents of Students (69% vs. 51%) were more likely to indicate the University implemented its CMPE “very or extremely well” in the wider Dayton Community in 2009 than in 2006, (SS).

Assessment of the Importance of Particular Tenets to the University of Dayton’s Catholic and Marianist Philosophy of Education

Respondents were asked how important particular tenets were to the University’s CMPE.  The vast majority of respondents in every stakeholder group regarded all five of the tenets as “extremely or very important” (Table 6, main report).  For four of the five tenets (Integral quality education, Educates in Family Spirit, Educates for Service, Justice and Peace, and Educates for Adaptation and Change), there is little important variation across stakeholder groups in the percent of respondents who regard the tenet as “extremely or very important”.  However, the percent of student and faculty respondents who regard Providing an Education for Formation of Faith as “extremely or very important” to the University’s CMPE is significantly lower than for the other major stakeholder groups.  Only 66% of faculty and 74% of students rate this tenet “extremely or very important” in contrast to Staff/Administration (82%), Vowed Marianists (97%), Parents (86%) and the Board of Trustees (91%), (SS).
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Table 6b: Percent of Stakeholder Groups Indicating a Particular Tenet was "Extremely" or "Very Important" to the University's Catholic and Marianist 

Philosophy of Education, 2009 vs. 2006

Provides an education for formation in faith

Provides an integral quality education

Educates in family spirit which builds 

community for growth and learning

Educates for service, justice and peace

Educates for adaptation and change


Assessment of How Well the  Particular Tenets are Realized in the University of Dayton’s Catholic and Marianist Philosophy of Education
There have been some significant changes between 2006 and 2009 in major stakeholder group’s perceptions of how well the University’s philosophy is realizing particular characteristics (Table 7b, below)

Provides an education for formation in faith Parents were less likely in 2009 than in 2006 to indicate the University’s philosophy realizes very or extremely well (66% vs. 75%) an education for faith formation.  (SS).
Provides an integral quality education:  Students and Staff/Administration were more likely in 2009 than in 2006 to feel the University’ philosophy realizes the provision of an integral quality education “extremely or very well” (from 84% to 90% and from 76% to 83% respectively), (SS).
Educates in family spirit which builds community for growth and learning: A greater percent of faculty in 2009 than in 2006 felt the University’s philosophy realized “very or extremely well” educating in the family spirit (74% vs. 66%). 

Educates for service, justice and peace:  A greater percent of students (79%  vs. 74%), faculty (67% vs. 60%) and staff (72% vs. 64%) felt the University’s CMPE realized the provision of this tenet “extremely or very well” in 2009 than in 2006, (SS).

Educates for adaptation and change:  A greater percent of the Board of Trustees (100% vs. 50%), students (69%  vs. 63%) and faculty (69% vs. 63%) felt the University’s CMPE realized the provision of this tenet “extremely or very well” in 2009 than in 2006, (SS).
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Table 7b: Percent of Stakeholder Groups Indicating the University's Catholic and Marianist Philosophy of Education Realizes Extremely or 

Very Well a Particular Tenet, 2009 vs. 2006

Educates in family spirit which builds 

community for growth and learning

Provides an education for formation in faith

Provides an integral quality education
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The Gap between Importance and Realization of Tenets (Table Eight Below)

A Gap is defined as the difference between the percent of a group that said a particular tenet was “extremely or very important” and the percent who said the tenet was realized “extremely or very well”.

Gaps between importance and realization are evident for Provides an education for formation in faith across many stakeholder groups (Alumni (16%), Faculty (15%), Parents (20%), Staff/Administration (24%) and Vowed Marianist Religious (55%).   

Faculty have the greatest gap (22%) with respect to the percent rating the importance of an integral quality education “very or extremely important” and the percent thinking the University’s CMPE realizes it “very or extremely well”.

Third, Staff/administration (22%) and vowed Marianists (28%) have the greatest gap between the percent regarding Educating in the family spirit as “very or extremely important” and the percent thinking the University’s CMPE realizes it “very or extremely well”..
Fourth, faculty (22%) and Marianist Religious (28%) indicate substantial gaps between the importance of the Educates for service, justice and peace tenet and the University’s CMPE realization of that tenet.
Fifth, faculty (27%), staff and administration (26%), and Marianist Religious (34%) indicate substantial gaps between the importance of the Educates adaptation and change tenet and the University’s CMPE realization of that tenet.
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Student Assessment of Coursework and Majors as Embodying the CMPE 

There has been a statistically significant increase from 2006 to 2009 in the total percent of students who feel their coursework and majors embodied “Very or Extremely Well” the University’s CMPE (from 47% in 2006 to 52% in 2009), (SS).  At the individual school level, this increase was statistically significant for SOEAP (from 62% to 69%), the School of Business Administration (from 41% to 54%) and the Graduate school (from 35% to 54%), (SS).  Students in the School of Education (69%) were more likely than student respondents in the other schools to feel their coursework and majors embodied “Very or Extremely Well” the University’s CMPE (SS).    

[image: image7.emf]54%

35%

41%

62%

33%

17%

47%

51%

54%

54%

69%

36%

23%

52%

0% 10% 20% 30% 40% 50% 60% 70%

College of Arts & Sciences

Graduate school

School of Business 

Administration

School of Education and 

Allied Professions

School of Engineering

School of Law

Total

Chart 6: How well do coursework and the majors offered in your respective school embody the Catholic 

and Marianist Philosophy of Education at the University of Dayton? (Percent Very or Extremely Well)

2009

2006


Students were also asked whether the General Education requirements were effective in achieving the goals of the University’s CMPE.  Slightly under a half of the undergraduate student respondents (44%) regarded them as “very or extremely effective”, although the percent doing so was greater in 2009 than in 2006 (44% vs. 36%), (SS). 

Student Assessment of Relationship with Faculty and Staff

Two-thirds of students describe their relationships with faculty and staff as “Excellent or Very Good”. 

There was a slight decline in the percent of Arts & Science students who described their relationship with faculty and staff as “Excellent or Very Good” (from 68% in 2006 to 59% in 2009), (SS) and a slight increase for the Business School (from (55% to 66%).  The percent of students who describe their relationship with faculty and staff as poor is almost non-existent.

Student Assessment of University of Dayton Personal Impact

A substantial majority of students across the schools and colleges are in agreement that participation in the life of the University of Dayton has 1) strengthened their values, (75%) 2) made them more aware of the needs of others (70%) 3) shaped their values (69%) and 4) encouraged them to become more involved in the local community (64%).  Students were less likely to agree that their coursework at the University had shaped their values  (56%), (SS).   

There has been a slight increase in the percent of undergraduate students that agree their coursework has shaped their values (from 51% in 2006 to 56% in 2009), (SS).  In addition, there has been an increase in the percent of Undergraduate Business students who agree that the University has shaped and strengthened their values (from 68% to 79% and from 69% to 85%) and made them more aware of the needs of others (from 62% to 83%), (SS).  A higher percent of graduate student respondents in 2009 than in 2006 agreed that their experiences and coursework at UD had shaped their values (56% vs. 45% and 55% vs. 44%, respectively), (SS) as well as strengthened their values (64% vs. 51%), (SS).  In addition, there was an increase in the  percent who agreed that being a part of the UD community made them more aware of the needs of others (from 45% to 56%), (SS).
Faculty and Staff Perceptions of Relation of Coursework to the CMPE at the University
About half the faculty and staff (48%) feel the coursework and majors in their school embodies “extremely” or “very well” the University’s CMPE.  This is exactly the same percent as in the baseline survey.
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Faculty and Staff Perceptions of Effectiveness of General Education Requirements in Achieving the Goals of the CMPE at the University
One quarter (25%) of faculty and staff respondents in the Schools and Colleges who have an opinion regard the General Education Requirements as “Very or Extremely Effective” in achieving the goals of the Catholic and Marianist Philosophy of Education (Chart 10 main report).  This is a slight decline from the 30% who regarded them as “extremely or very effective” in 2006.

Faculty and Staff Perceptions of Relationships with Students
The great majority of faculty and staff respondents described their relationships with students as “Excellent or Very Good” (79%).  There is no significant change from 2006 to 2009 in the percent of faculty/staff who describe their relationship with students as “excellent or very good”.

Alumni Description of Experience at the University and Impact of CMPE on Life
What adjectives would you use to describe your experience at the University of Dayton?
After the superlatives (and there were many), alumni touched on the high quality of the education and adjectives that described the sense of community and caring they experienced at the University (Table 24 in main report).

Asked how the Catholic and Marianist Philosophy of Education played out in your life activities or influenced your life activities, if at all?  significant minorities  among the alumni mentioned their faith (17%), their current work (16%), volunteer work (16%), their commitment to their community (13%), or the way they treated other people (11%).  There were some who felt either that the CMPE had played no role (10%) or only some or a little role (12%).

Parent Perception of Role of CMPE in the University Experience
Parent respondents almost universally (88%) regarded the Catholic and Marianist Philosophy of Education as “extremely or very important” to the Dayton experience.  This is virtually identical to the baseline value, (86%).  A substantial majority of parent respondents (71%) felt the CMPE enhanced “extremely or very well” the college experience of their son or daughter.  This was down slightly from the 79% in the 2006 baseline survey who felt the CMPE enhanced “extremely or very well” the college experience of their son or daughter. 

Parent Awareness of Programs or Services that Promote CMPE

Parent knowledge of programs or services that reflect the Catholic and Marianist Philosophy of Education closely correspond to student responses to a similar question.  Slightly over a fifth of parent respondents (23%) mentioned Christmas on Campus.  Various service opportunities (in general) (15%), Daily Mass (15%), Retreats (8%) and Campus Ministry (6%) all received a significant number of mentions.  Over a quarter of parent respondents (27.1%) indicated they were had ‘No Comment’, thought there were ‘None’ or were “Don’t Know/unsure”.
Parents Assessment of the Impact of the University

The great majority of parent respondents agreed that the University community has helped their child develop a new awareness for things going on in the world (72%) and that the University has shaped the values of their son or daughter (70%).  Slightly more than half (60%) felt that being a part of the University Community had made their son or daughter more eager to discuss world issues.  There is no significant change from the 2006 Baseline Survey.
Community Leaders’ Perception of  the University’s Relation with the Community

E-mail invitations to participate in the survey were sent to 206 Dayton community leaders from the social service, religious, political and business community.  As noted earlier, only 19 community leaders responded in whole or in part to the survey.  It may be important to mail an individual survey in the future to each potential respondent.  Almost all of the comments were highly laudatory.  The tenor of verbatim comments is reflected in the ratings of the relationship’s adherence to the University’s CMPE.  

The great majority, (84%), believe the relationship with the community reflects the CMPE “extremely or very well”.  The great majority of community leaders responding regard the relationship between the University and the Dayton community as “Excellent or Very Good” (95%). 

The Perceptions of the Marianists
Of the 29 Marianist respondents, 18 respondents felt the University delivered “Very Well” on its CMPE (62%) while 9 (31%) felt it delivered “Somewhat Well”.  Only 2 felt it was appropriate to say “Extremely Well”.  One could say that the Vowed Marianists believe there is room for improvement on the University’s delivery of its CMPE but there were no negative assessments.  The Vowed Marianists had a substantial number of suggestions.  These focused on: 

1. Issues of integrating faith related efforts across campus organizations and embedding faith related efforts more broadly across the work of the University and in the lives of it students.  “Is there a plan that would guide, year by year, the development of the Marianist mission of the university?”  

2. The special nature of the recruitment, professional development and faith formation required for faculty and administrators who would make a difference in creating the distinctive character of UD.

3. More attention to Jesus and Mary’s mission of bringing Jesus into the world in University activities and publications and more attention to ensuring that all actions of the University (whether hiring and firing processes, inclusion of minorities or defense related work) are in the spirit of that mission. 

Board of Trustees Perceptions
Of the eleven Board of Trustee members that responded to the survey, eight felt the University communicated its CMPE “Very Well” and three felt it communicated it “Somewhat Well”.  This is similar to the last year when no board member was willing to give the University an “Extremely Well” on its communication of its Catholic and Marianist Philosophy of Education.
I.   INTRODUCTION AND METHODOLOGY
In the Fall of 2009, an e-mail based on-line survey was conducted of eight major stakeholder groups associated with the University of Dayton, 1) Current Students, 2) Alumni, 3) Faculty, 4) Staff/Administration, 5) Vowed Marianist Religious (SM & FMI), 6) Board of Trustees, 7) Parents of Student(s) and 8) Dayton Community Leaders.  The survey duplicated one conducted in the Fall of 2006.  The goal of the survey was to help the “Mission and Identity Committee of the University of Dayton Board Of Trustees to better understand how the University’s Catholic and Marianist heritage is implemented in the life of the University community.”

The e-mail distribution was initiated in early October and reminders were sent out at regular intervals into early November.  All Students, Faculty and Staff were sent invitations through the mass e-mail distribution lists maintained by the central administration.  Since no centralized e-mail list existed for parents, students were asked to forward the survey to their parents.  In addition, for this survey parents were invited in the December statement mailed to them to fill out the survey on-line.  Alumni Relations randomly sampled 3,000 alumni to send the e-mail to.  An e-mail list of Dayton community leaders was developed in conjunction with knowledgeable people on campus.  Community Leaders were e-mailed later than the other stakeholders due to concerns around election issues.  Vowed Marianists and Board of Trustee members were sent invitations in that capacity before they received invitations in some other capacity but some still may have chosen to fill out the survey in that other capacity.
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For each group surveyed, the population (if known), the number of e-mails sent, the number of respondents, the response rate, and the sample margin of error are provided above.  The margin of error shown is for a 95% confidence level when opinion is evenly split.  For example, the sample margin of error for students is +/-3.4%.  If 50% of student respondents indicated they understood the Catholic and Marianist Philosophy of Education “Extremely Well”, we would expect that in 95 out of a 100 samples of students of the same size that percentage should be between 46.6% and 53.4%.  The sample margin of error declines as opinion becomes more skewed.  For relatively small populations, a larger response rate is required for the same sample margin of error.  As a result, margins of error are larger for Dayton Community Leaders and the Board of Trustees despite higher response rates.

As noted above, eight different groups of people were asked to fill out the survey 1) Current Students, 2) Alumni, 3) Faculty, 4) Staff/Administration, 5) Vowed Marianist Religious (SM & FMI), 6) Board of Trustees, 7) Parents of Student(s) and 8) Dayton Community Leaders.  In what follows, the results for the eight groups are shown side by side where appropriate.  In certain circumstances for students, faculty and staff, results are broken down further by division or school.  Variations in results by stakeholder group or other subdivision are typically discussed only where the differences are statistically significant.  In cases where differences are statistically significant an “(SS)” is noted at the end of a sentence.  Each section starts with the question from the survey under discussion in Italics.
II.   DETAILED RESULTS

A.
Initial Self Assessment of Understanding of the University of Dayton’s Catholic and Marianist Philosophy of Education

How would you rate your overall understanding of the University of Dayton’s Catholic and Marianist Philosophy of Education?
I understand it extremely well           I understand it very well       I understand it somewhat well

                      I understand it slightly well                        I do not understand it at all

Stakeholders are tiered with respect to their self assessment of Understanding of CMPE (see Chart 1 below)  The Board of Trustees and Vowed Marianists are significantly more likely than other groups to indicate they understand “very or extremely well” the CMPE (91% and 90% respectively), (SS).  About half of the faculty (53%) and staff responding (52%) felt they understood it “very or extremely well”.  Self assessment of understanding is significantly less generous among alumni (33%), students (27%) and parents (25%), (SS).  Only a fifth of community leaders (21%) felt they understood the philosophy “very or extremely well”.  

The percent of staff indicating they understood it “very or extremely well” rose to 52% in 2009 from 43% in 2006, (SS).  There were no significant changes from the baseline for other groups. 
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While the majority of stakeholders are modest in their self assessment of their understanding of the University’s CMPE, only a small percent in each category regard themselves as wholly ignorant, (see Table 1).  For no group of stakeholders do more than 17% of respondents indicate they do not understand the University’s CMPE at all.  
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Table 1. Initial Self Assessment: Understanding of the University of Dayton’s Catholic and Marianist 

Philosophy of Education


B.
Initial Articulation of the University’s CMPE

How would you define the University of Dayton’s Catholic and Marianist Philosophy of Education? 

Open ended responses to this question are provided in an Appendix.  The answers are as varied as the community of stakeholders but many, many respondents used phrases that included the words “whole person”, “community”, “relationships”, “social justice” as well as the University’s slogan “Learn, Lead, Serve”.

C.
Understanding of a Description of the University’s CMPE

Before proceeding to ask respondents to evaluate the University’s efforts in living its philosophy, respondents were provided with a short description of the University’s CMPE.

“Please read the following description that explains the University of Dayton’s Catholic and Marianist Philosophy of Education.  Think about this description as you answer the remaining questions in the survey.  You may click on the link at the top of each page to open a window that will include this description if you need to refer back to it.”
The Catholic and Marianist Philosophy of Education is shaped by the insights of the Catholic intellectual tradition that ground our convictions that faith and reason illumine one another and that all persons are created in the image of God.  The Marianist tradition of education includes the whole person – spirit, mind and body – connecting liberal to professional education through integrating learning and living in community.  These traditions form distinctive graduates who grow in their faith, pursue lifelong learning and achieve professional success.  Educated for adaptation and change, our graduates are particularly well prepared for leadership and service in the communities in which they live and work.  We emphasize practical reasoning, moral behavior and thoughtful reflection within a diverse and inclusive community committed to the vocation of learning.”

Respondents were then asked

How would you rate your overall understanding of the Catholic and Marianist Philosophy of Education for the University of Dayton as enunciated in the paragraph above?

I understand it extremely well           I understand it very well       I understand it somewhat well

                      I understand it slightly well                        I do not understand it at all

The short description substantially served its purpose in developing a shared understanding for survey purposes.  A substantial majority of all the stakeholder groups indicated they understood the University’s CMPE as enunciated in the paragraph (Chart 2 and Table 2 below.)  As important, the percent indicating they did not understand at all fell to virtually zero while the percent who understood only “slightly well” fell into the low single digits across categories.  There were no significant differences from 2006.
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* Based on 5 point scale where 1 is "I do not understand it at all" and 5 is "I understand it extremely well"

Table 2. Overall understanding of the Catholic and Marianist Philosophy of Education for the 

University of Dayton (as enunciated in a paragraph given to respondents)


D.
Assessment of How Well University of Dayton Reflects Overall its Catholic and Marianist Philosophy of Education

Based on this description, how well do you think the University of Dayton reflects overall its Catholic and Marianist Philosophy of Education?

Extremely well

Very well
Somewhat well
Slightly well

Not at all well 

Substantial majorities of all major stakeholder groups believe the University reflects overall it’s CMPE “very or extremely well”.  The groups least satisfied are those with the greatest role to play in the effort (Faculty and Staff/Administration).  Only 60% of faculty and 62% of staff and administration believe the University reflects overall “very or extremely well” its CMPE.  At the same time, only a very small minority of these two groups believe the University reflects “Not at all well”, (<2%), or only slightly well, (7%), its CMPE.  While only a small minority of students (9%) are critical to the same degree as Faculty/Staff, it may be appropriate to argue that among those the University most seeks to influence there is still a substantial minority (29%) who do not believe the University reflects overall “very or extremely well” its CMPE. 

Note: There is no significant change from the 2006 baseline for any group.
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Table 3. How well does the University of Dayton reflects overall its Catholic and Marianist 

Philosophy of Education?


E.
Assessment of How Well University of Dayton Implements on Campus its Catholic and Marianist Philosophy of Education

How well do you think the University of Dayton implements on campus its Catholic and Marianist Philosophy of Education?

Extremely well

Very well
Somewhat well
Slightly well

Not at all well 

A smaller percent of respondents in every stakeholder group felt the University implemented on campus its CMPE to the same degree the University reflected its CMPE overall, (see Chart 4).  Slightly more than half of the faculty (55%) and only half of the staff and administration (50%) felt the University implemented its CMPE “very or extremely well” on campus.  Students were similarly inclined with 59% willing to rate the University’s implementation on campus at “very or extremely well”.

It should be noted that significantly more faculty (55% vs. 46%) and students (59% vs. 55%) felt the University implemented on campus “very or extremely well” in 2009 than in 2006, (SS).
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Chart 4: How well does the University of Dayton implement on campus its 

Catholic and Marianist Philosophy of Education ? 

(Percent Indicating Very or Extremely Well)
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Across the stakeholder groups, the lower level of self congratulation with respect to campus implementation is primarily reflected in an increase in the percent of respondents choosing the middle categories of “somewhat” or “slightly well”, (see Table 4, below).  The percent of respondents indicating the University implemented its CMPE “Not at all well” on campus is extremely small in every stakeholder group.
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Mean *
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* Based on 5 point scale where 1 is "Not at all" and 5 is "Extremely well"

Table 4. How well does the University of Dayton implements on campus its Catholic and Marianist 

Philosophy of Education?


F.
Assessment of How Well University of Dayton Implements in the Wider Dayton Community its Catholic and Marianist Philosophy of Education

How well do you think the University of Dayton implements in the wider Dayton community its Catholic and Marianist Philosophy of Education?

Extremely well

Very well
Somewhat well
Slightly well

Not at all well 

As with implementation on campus, a smaller percent of respondents in every stakeholder group felt the University implemented in the wider Dayton Community its CMPE to the same degree the University reflected its CMPE overall, (see Chart 5).  However, there has been some significant improvement since 2006; Faculty (56% vs. 44%), Staff (56% vs. 49%) and Parents of Students (69% vs. 51%) were more likely to indicate the University implemented its CMPE “very or extremely well” in the wider Dayton Community in 2009 than in 2006, (SS).
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In thinking about ratings respondents gave the University on implementation in the wider Dayton Community, the distinction between the middle category “somewhat well” and the two lower categories “slightly well“ and “Not at all well” may well be important.  The middle category may have been used as an expression of ignorance or neutrality by those among the students, faculty and staff who did not feel they had the knowledge to judge.  An inspection of Table 5 suggests that the bulging in the middle accounts for much of the decline in the percent rating the University on the top two categories  
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Table 5. How well does the University of Dayton implements in the wider Dayton community its 

Catholic and Marianist Philosophy of Education?


G.
Assessment of the Importance of Particular Tenets to the University of Dayton’s Catholic and Marianist Philosophy of Education

How important do you think the following tenets are to University of Dayton’s Catholic and 

Marianist Philosophy of Education?

Extremely important  Very important   Somewhat important  Slightly important  Not at all important

Provides an education for formation in faith

Provides an integral quality education

Educates in family spirit which builds community for growth and learning 

Educates for service, justice and peace

Educates for adaptation and change

Table 6 indicates the percent of respondents in each stakeholder group who indicated a particular tenet was “extremely or very important to the University’s CMPE.”  Several points are worth noting.

· The vast majority of respondents in every stakeholder group regarded all five of the tenets as “extremely or very important”

· For four of the five tenets (Integral quality education, Educates in Family Spirit, Educates for Service, Justice and Peace, and Educates for Adaptation and Change), there is little important variation across stakeholder groups in the percent of respondents who regard the tenet as “extremely or very important”.

· The percent of student and faculty respondents who regard Providing an Education for Formation of Faith as “extremely or very important” to the University’s CMPE is significantly lower than for the other major stakeholder groups.  Only 66% of faculty and 74% of students rate this tenet “extremely or very important” in contrast to Staff/Administration (82%), Vowed Marianists (97%), Parents (86%) and the Board of Trustees (91%), (SS).  Alumni are in between at 77%.
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Table 6: Percent of Stakeholder Groups Indicating a Particular Tenet was "Extremely" or "Very Important" to the University's Catholic and Marianist 

Philosophy of Education


There has been little statistically significant change since 2006 in the percent of major stakeholders group regarding a particular tenet as very or extremely important to the University’s Catholic and Marianist Philosophy of Education.  The only statistically significant change is a decline in the percent of alumni  (from 86% to 78%) and parents of students (from 90% to 82%) who regard Educates for adaptation and change as an important tenet.
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Table 6b: Percent of Stakeholder Groups Indicating a Particular Tenet was "Extremely" or "Very Important" to the University's Catholic and Marianist 

Philosophy of Education, 2009 vs. 2006

Provides an education for formation in faith

Provides an integral quality education

Educates in family spirit which builds 

community for growth and learning

Educates for service, justice and peace

Educates for adaptation and change



H.
Assessment of How Well the  Particular Tenets are Realized in the University of Dayton’s Catholic and Marianist Philosophy of Education

How well do you think the University of Dayton’s Catholic and Marianist Philosophy of Education realizes these characteristics? 

Extremely well  
Very well  
Somewhat well 
Slightly well 
Not at all 

Provides an education for formation in faith and Educates for adaptation and change:  Two-third of student respondents (67%) and parent respondents (66%) thought the University’s CMPE realized the provision of an education for formation of faith “extremely or very well”.  Significantly fewer Faculty Staff/Administration and vowed Marianists (51% , 57% and 41%) agreed (SS).  A similar but smaller divergence between perceptions of students (69%) and their parents (76%) on the one hand and faculty (59%) and staff (59%) on the other is observed for Educates for adaptation and change (SS).
Provides an integral quality education:  The substantial majority of respondents across stakeholder groups felt the University’s CMPE realized the provision of an integral quality education “extremely or very well”.  Faculty (75%), Staff/ Administration (83%) and Alumni (83%) were slightly less likely to believe so than Students (90%) or Parents (91%), (SS).
Educates in family spirit which builds community for growth and learning and Educates for service, justice and peace:  Two points should be made with respect to these tenets.  First, the substantial majority of respondents across stakeholder groups felt the University’s CMPE realized the provision of these two tenets “extremely or very well”.  Second, in both cases the Faculty and Staff are somewhat less willing than Students and Parents to rate the University’s CMPE realization of these tenets “extremely or very well” (SS).
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Table 7: Percent of Stakeholder Groups Indicating the University's Catholic and Marianist Philosophy of Education Realizes 

Extremely or Very Well a Particular Tenet


There have been some significant changes between 2006 and 2009 in major stakeholder group’s perceptions of how well the University’s philosophy is realizing particular characteristics.
Provides an education for formation in faith Parents were less likely in 2009 than in 2006 to indicate the University’s philosophy realizes very or extremely well (66% vs. 75%) an education for faith formation.  (SS).
Provides an integral quality education:  Students and Staff/Administration were more likely in 2009 than in 2006 to feel the University’ philosophy realizes the provision of an integral quality education “extremely or very well” (from 84% to 90% and from 76% to 83% respectively), (SS).
Educates in family spirit which builds community for growth and learning: A greater percent of faculty in 2009 than in 2006 felt the University’s philosophy realized “very or extremely well” educating in the family spirit (74% vs. 66%). 
Educates for service, justice and peace:  A greater percent of students (79%  vs. 74%), faculty (67% vs. 60%) and staff (72% vs. 64%) felt the University’s CMPE realized the provision of this tenet “extremely or very well” in 2009 than in 2006, (SS).

Educates for adaptation and change:  A greater percent of the Board of Trustees (100% vs. 50%), students (69%  vs. 63%) and faculty (69% vs. 63%) felt the University’s CMPE realized the provision of this tenet “extremely or very well” in 2009 than in 2006, (SS).
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79%

91%

79%

89%

74%

79%

70%

69%

2006

78%

83%

77%

69%

66%

82%

71%

65%

2009

72%

91%

79%

74%

67%

79%

72%

72%

2006

77%

75%

74%

62%

60%

79%

64%

59%

2009

64%

100%

69%

63%

59%

76%

59%

59%

2006

70%

50%

63%

59%

48%

78%

54%

29%

Table 7b: Percent of Stakeholder Groups Indicating the University's Catholic and Marianist Philosophy of Education Realizes Extremely or 

Very Well a Particular Tenet, 2009 vs. 2006

Educates in family spirit which builds 

community for growth and learning

Provides an education for formation in faith

Provides an integral quality education

Educates for service, justice and peace

Educates for adaptation and change


I.
The Gap between Importance and Realization of Tenets
It may be useful to understand for which Tenets the Gap between the Importance Ratings and the Realization Ratings are particularly high for each stakeholder group.  The gaps provide information on the particular areas which may be of greatest concern to those groups.  Table 8 provides such information.  It shows the difference between the percent of a group that said a particular tenet was “extremely or very important” and the percent who said the tenet was realized “extremely or very well”.

Several points are worth noting:  
First, despite the wide difference in the importance ratings of Provides an education for formation in faith across stakeholder groups, gaps between importance and realization are evident for that tenet across many stakeholder groups (Alumni (16%), Faculty (15%), Parents (20%), Staff/Administration (24%) and Vowed Marianist Religious (55%).

Second, Faculty have the greatest gap (22%) with respect to the percent rating the importance of an integral quality education “very or extremely important” and the percent thinking the University’s CMPE realizes it “very or extremely well”.
Third, Staff/administration (22%) and vowed Marianists (28%) have the greatest gap between the percent regarding Educating in the family spirit as “very or extremely important” and the percent thinking the University’s CMPE realizes it “very or extremely well”..
Fourth, faculty (22%) and Marianist Religious (28%) indicate substantial gaps between the importance of the Educates for service, justice and peace tenet and the University’s CMPE realization of that tenet.
Fifth, faculty (27%), staff and administration (26%), and Marianist Religious (34%) indicate substantial gaps between the importance of the Educates adaptation and change tenet and the University’s CMPE realization of that tenet.
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Table 8: Gap between Percent of Stakeholders  Indicating a Tenet was Extremely or Very Important and the Percent 

Indicating the University's Catholic and Marianist Philosophy of Education Realizes it Extremely or Very Well


J.
A Compendium of Ways the Catholic and Marianist Philosophy of Education is Brought to the Forefront at the University of Dayton

What activities, events, programs or organizations bring the Catholic and Marianist Philosophy of Education to the forefront at the University of Dayton?  (Please be as specific as possible)
Respondents chose to answer this question in great detail.  Those responses have been coded to capture at a minimum specific categories.  Included below is a table that tries to capture some sense of the multitude of activities, events, programs and organizations that bring the CMPE to the forefront at UD.  A perusal of the table should suggest the extraordinary depth and breadth of activity embodying the CMPE at the University.  We include here all activities that had at least 5 mentions.
	Table 9: Activities, Events, Programs and Organizations that Bring the Catholic and Marianist Heritage to the Forefront at UD

	 
	Count
	Percent of Sample

	Christmas On Campus
	498
	31.9%

	Campus Ministry
	299
	19.1%

	Service Projects Organizations and Clubs in General
	243
	15.5%

	Daily /Weekend Masses
	189
	12.1%

	Retreats
	166
	10.6%

	Spring and May Break-Outs
	143
	9.1%

	Fitz Center for Leadership in Community
	111
	7.1%

	Any Interaction with Marianists throughout Campus
	93
	6.0%

	Center for Social Concern
	88
	5.6%

	General Education Emphasis on Classroom Work
	75
	4.8%

	Student Neighborhood Living Arrangements
	72
	4.6%

	Diversity Lecture Series
	64
	4.1%

	Guest Speakers Events
	62
	4.0%

	ETHOS Club
	61
	3.9%

	Faith and Religious Organizations Campus-Wide
	56
	3.6%

	Living Learning Communities
	54
	3.5%

	Various Local Community Service Programs
	49
	3.1%

	Service Learning
	49
	3.1%

	UD Marianist Leadership Program
	48
	3.1%

	Humanities Base
	45
	2.9%

	Fraternities
	39
	2.5%

	Attitude of Faculty Staff Administration
	38
	2.4%

	Athletics
	36
	2.3%

	Habitat for Humanity
	33
	2.1%

	Stander Symposium
	32
	2.0%

	Semester of Service
	32
	2.0%

	New Student Orientations / Anything Related to 1st Year Experience
	29
	1.9%

	Program for Christian Leadership
	28
	1.8%

	Other Positive Constructive Comments
	26
	1.7%

	Coursework in Religious Studies
	26
	1.7%

	Dayton Early College Academy
	26
	1.7%

	Chaminade Scholars Program
	26
	1.7%

	

	Table 9: Activities, Events, Programs and Organizations that Bring the Catholic and Marianist Heritage to the Forefront at UD (Continued)

	Marianist Education Associates  MEA Program
	24
	1.5%

	Marianist Lay Formation
	24
	1.5%

	Emphasis on Social Justice
	24
	1.5%

	Women’s Center Women’s Week
	23
	1.5%

	Parents Little Sibs Weekend
	23
	1.5%

	Relay for Life
	22
	1.4%

	Core
	21
	1.3%

	Negative Comments About the University
	19
	1.2%

	Rector Office Counsel
	18
	1.2%

	P.O.R.C.H Communities
	18
	1.2%

	Marian Museum / Marianist Library / Marianist Heritage Month
	18
	1.2%

	Various Volunteer Opportunities Blood Drives
	17
	1.1%

	Neighborhood Fellow /R.A. C.A. /Residential Education
	17
	1.1%

	Art and Music Programs
	17
	1.1%

	Study Abroad
	16
	1.0%

	Student Government Association
	15
	1.0%

	Lalanne
	15
	1.0%

	Center for Catholic Education
	15
	1.0%

	Perspectives of Faith & Life Series
	14
	0.9%

	Business as a Calling
	14
	0.9%

	Plunges
	13
	0.8%

	Wheels for Kids
	12
	0.8%

	Special Awards Lackner, Marianist
	12
	0.8%

	Honors Program and Berry Scholars
	12
	0.8%

	Dance Marathon
	12
	0.8%

	Chapel in the Heart of Campus
	12
	0.8%

	Catholic Life
	12
	0.8%

	Campus Crusade for Christ
	12
	0.8%

	Campus Activities Board
	12
	0.8%

	Alpha Phi Omega
	12
	0.8%

	Various Aspects of Alumni
	11
	0.7%

	International Club
	11
	0.7%

	Green Sweep
	11
	0.7%

	Civic Scholars
	11
	0.7%

	Christmas Off Campus
	11
	0.7%

	Activities that promote community environment Dayton 2 Daytona
	11
	0.7%

	Students for Life
	10
	0.6%

	Forum on Catholic Intellectual Tradition
	10
	0.6%

	Employee Recognition
	9
	0.6%

	Genesis Project
	9
	0.6%

	Food for the Soul
	9
	0.6%

	Community Projects within field
	9
	0.6%

	Walk the Talk
	8
	0.5%

	Summer Immersions
	8
	0.5%

	Human Rights Program
	8
	0.5%

	Attention to Ethics and Values through Curriculum
	8
	0.5%

	Appalachia Club
	8
	0.5%

	Table 9: Activities, Events, Programs and Organizations that Bring the Catholic and Marianist Heritage to the Forefront at UD (Continued)

	St. Vincent de Paul Society
	7
	0.4%

	New Faculty Picnic
	7
	0.4%

	Metanoia- Campus Ministry Retreat
	7
	0.4%

	Marianist Feast Days - Prayer Celebration of
	7
	0.4%

	Learn, Lead and Serve Program
	7
	0.4%

	Dakota Center Club
	7
	0.4%

	Club #6
	7
	0.4%

	Mentor Programs
	6
	0.4%

	Big Brothers Big Sisters
	6
	0.4%

	Learning Teaching Center  LTC
	5
	0.3%

	Urban Teacher Academy
	5
	0.3%

	Special Wish Foundation
	5
	0.3%

	Sustainability Club
	5
	0.3%

	RISE
	5
	0.3%

	Prison Action Group for Education and Service  PAGES
	5
	0.3%

	Pride of Dayton Marching Band
	5
	0.3%

	Lighthouse Campus Ministry Retreat
	5
	0.3%

	Into the Streets
	5
	0.3%

	Gamma Epsilon Lambda
	5
	0.3%


K.
Student Perceptions of Particular Aspects of the CMPE at the University

1.
Assessment of Coursework and Majors as Embodying the CMPE 
(Chart 6 and Table 10 next page)
Thinking about your coursework and the majors offered in your respective school, how well do you think they embody the Catholic and Marianist Philosophy of Education at the University of Dayton?
Extremely well  
Very well 
 Somewhat well 
Slightly well 
Not at all 

· Students in the School of Education (69%) were more likely than student respondents in the other schools to feel their coursework and majors embodied “Very or Extremely Well” the University’s CMPE (SS).

· There has been a statistically significant increase from 2006 to 2009 in the total percent of students who feel their coursework and majors embodied “Very or Extremely Well” the University’s CMPE (from 47% in 2006 to 52% in 2009), (SS).

· This increase was statistically significant for SOEAP (from 62% to 69%), the School of Business Administration (from 41% to 54%) and the Graduate school (from 35% to 54%), (SS).
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Chart 6: How well do coursework and the majors offered in your respective school embody the Catholic 

and Marianist Philosophy of Education at the University of Dayton? (Percent Very or Extremely Well)

2009

2006
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Engineering
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Very & Extremely Well 50.8% 53.8% 53.8% 68.7% 36.0% 22.7% 52.2%

  Extremely well 12.5% 12.8% 11.5% 20.7% 5.0% 0.0% 12.5%

  Very well 38.3% 41.0% 42.3% 48.0% 30.9% 22.7% 39.6%

Somewhat well 35.1% 28.2% 30.8% 24.0% 39.6% 40.9% 32.4%

Slightly well 10.5% 5.1% 13.1% 4.5% 20.9% 9.1% 11.1%

Not at all well 3.6% 12.8% 2.3% 2.8% 3.6% 27.3% 4.4%

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

Sample Size 248 39 130 179 139 22 757

Table 10: Thinking about your coursework and the majors offered in your respective school, how well do you think 

they embody the Catholic and Marianist Philosophy of Education at the University of Dayton? 


2.
Particular Courses that Embody the CMPE (Table 11 Next page)
Which courses in particular, if any, do you think embody the Catholic and Marianist Philosophy of Education extremely or very well?
A substantial minority of students mentioned either Religion Classes (in general) (26%) or philosophy classes (in general) (10%) , (Table 11, next page).  From there the list of courses (and professors) was substantial.  As in 2006 , there was a small but significant percent of respondents (23% in 2009 and 20% in 2006) who did not indicate any course that they felt embodied the Catholic and Marianist Philosophy of Education extremely or very well.
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Count

Percent

Religion Courses

197

26.1%

Variety of Courses

111

14.7%

Philosophy Courses

80

10.6%

REL 103

43

5.7%

CORE Courses

32

4.2%

Education Courses

29

3.8%

Specific Professor Mentioned

25

3.3%

History Courses

24

3.2%

Sociology Courses

20

2.6%

REL 344: Christian Marriage

19

2.5%

English Courses

19

2.5%

REL 363: Faith and Justice

17

2.2%

PHL 313: Business Ethics

16

2.1%

PHL 316: Engineering Ethics

14

1.9%

EDT 109: Personal Aspects of Teaching

13

1.7%

BAI 150

12

1.6%

REL 369: Christian Ethics and Engineering

12

1.6%

REL 367: Christian Ethics and Healthcare Issues

11

1.5%

Humanities Base Courses

11

1.5%

Business Courses

10

1.3%

HSS 101

9

1.2%

HSS 220: Adapted Physical Education

9

1.2%

EDT 110: The Profession of Teaching

8

1.1%

Psychology Courses

7

0.9%

MBA 659: Business as a Calling

7

0.9%

EDT 502: Philosophy of Education

6

0.8%

EDT 305: Philosophy and History of American Education

6

0.8%

"Introduction to the University Courses

6

0.8%

Leadership Courses

5

0.7%

REL 368: Christian Ethics and the Business World

5

0.7%

PHL 315: Medical Ethics

5

0.7%

PHL 312: Ethics

5

0.7%

HSS 510: History of Sport and Physical Education

5

0.7%

UDI Courses

4

0.5%

SOC 426: Leadership in Building Communities

4

0.5%

SOC 352: Community

4

0.5%

EGR 101: Introduction to Engineering Design

4

0.5%

EDA 505: Educational Leadership (for Catholic School Educators)

4

0.5%

Twent Four couses mentioned by 3 or fewer people

22

2.9%

No Response

34

4.5%

No Courses

136

18.0%

Table 11: Courses Embodying Catholic and Marianist Philosophy of Education


3. 
Student Assessment of Effectiveness of General Education Requirements in achieving the goals of the Catholic and Marianist Philosophy of Education

How effective do you think the General Education Requirements are, especially the Humanities Base and Thematic Clusters, in achieving the goals of the Catholic & Marianist Philosophy of Education?

Extremely effective    Very effective    Somewhat effective  Slightly effective    Not at all effective

· Slightly under a half of the undergraduate student respondents (44%) regarded the General Education requirements as “very or extremely effective” in achieving the goals of the University’s CMPE (Chart 7 below and Table 11 next page).
· College of Arts and Science Students were slightly more likely than other students to indicate the General Education courses were very or extremely effective but the difference was not statistically significant.

· A greater percent of Undergraduate students in 2009 than in 2006 indicated the General Education courses were “Very or Extremely Effective”, (44% vs. 36%), (SS). 
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Chart 7: How effective do you think the General Education Requirements are in achieving the goals of 

the Catholic & Marianist Philosophy of Education?   2009 vs. 2006

(Percent Indicating "Very or Extremely Effective" )

2009

2006
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49.1%

40.5%

43.0%

40.5%

44.4%

  Extremely effective

7.5%

7.8%

11.4%

6.6%

8.1%

  Very effective

41.7%

32.8%

31.6%

33.9%

36.3%

Somewhat effective

36.0%

36.2%

42.1%

31.4%

36.3%

Slightly effective

9.6%

14.7%

11.4%

19.8%

13.1%

Not at all effective

5.3%

8.6%

3.5%

8.3%

6.2%

Total

100.0%

100.0%

100.0%

100.0%

100.0%

Sample Size

228

116

114

121

579

Table 11: How effective do you think the General Education Requirements are in achieving the goals of the 

Catholic & Marianist Philosophy of Education?


4. Student Assessment of Relationship with Faculty and Staff

Which of the following best describes how you would rate your relationship with faculty and staff? 
Excellent
Very Good
Good

Fair                         Poor

· Two-thirds of students describe their relationships with faculty and staff as “Excellent or Very Good”, (Chart 8 below and Table 12 next page) 
· A greater percent of School of Education students than College of Arts and Science students rate their relationship “Excellent or Very Good” with faculty and staff (70% vs. 59%), (SS).

· There was a slight decline in the percent of Arts & Science students who described their relationship with faculty and staff as “Excellent or Very Good” (from 68% in 2006 to 59% in 2009), (SS) and a slight increase for the Business School (from (55% to 66%).

· The percent of students who describe their relationship with faculty and staff as poor is almost non-existent (Table 12, next page).
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Chart 8: Which of the following best describes how you would rate your relationship with faculty and 

staff?  2009 vs. 2006    (Percent Indicating "Excellent or Very Good" )
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Excellent + Very Good

59%

62%

66%

70%
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  Excellent

18%

23%

14%

29%

19%

23%

20%

  Very good

42%

38%

52%

41%

45%

41%

44%

Good

33%

26%

29%

25%

32%

32%

30%

Fair

7%

13%

4%

4%
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5%
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Poor

1%

0%

1%
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Total

100%

100%

100%

100%

100%

100%

100%
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39

130
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22
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Table 12: Which of the following best describes how you would rate your relationship with faculty and staff?


What adjectives would you use to describe your relationships with faculty and staff on campus?

Of the 60 adjectives found to some degree in the responses, all but four were positive.  Those four with a less than positive connotation are marked in grey highlight.  Note that they represent only a very small proportion of the total responses. 

	Table 13: Student Adjectives Used to Describe Faculty (Coded Responses for Verbatims)

	 
	College of Arts & Sciences
	Graduate school
	School of Business Administration
	School of Education and Allied Professions
	School of Engineering
	School of Law
	Total

	Friendly
	32.7%
	20.5%
	26.9%
	27.5%
	27.5%
	31.8%
	28.9%

	Helpful
	25.7%
	12.8%
	20.8%
	24.2%
	17.4%
	13.6%
	21.9%

	Open
	9.4%
	10.3%
	10.0%
	14.6%
	10.1%
	13.6%
	11.0%

	Caring
	9.8%
	12.8%
	10.8%
	14.6%
	6.5%
	18.2%
	10.9%

	Professional
	7.8%
	7.7%
	10.0%
	14.0%
	8.0%
	4.5%
	9.6%

	Respectful
	7.8%
	5.1%
	8.5%
	11.2%
	8.7%
	4.5%
	8.6%

	Decent/Good
	8.2%
	12.8%
	8.5%
	3.4%
	11.6%
	13.6%
	8.1%

	Supportive
	6.1%
	5.1%
	4.6%
	11.8%
	8.0%
	0.0%
	7.3%

	Comfortable
	6.9%
	7.7%
	9.2%
	7.3%
	5.1%
	9.1%
	7.2%

	Understanding
	6.5%
	7.7%
	5.4%
	8.4%
	4.3%
	4.5%
	6.4%

	Close
	4.5%
	7.7%
	8.5%
	3.9%
	5.1%
	0.0%
	5.2%

	Personal
	5.7%
	2.6%
	4.6%
	4.5%
	5.8%
	0.0%
	4.9%

	Distant
	4.9%
	15.4%
	4.6%
	3.9%
	2.9%
	9.1%
	4.9%

	Available
	5.3%
	0.0%
	4.6%
	7.9%
	2.9%
	0.0%
	4.9%

	Trustworthy/Reliable
	4.1%
	2.6%
	7.7%
	6.7%
	1.4%
	0.0%
	4.7%

	Varies
	6.5%
	5.1%
	0.0%
	5.6%
	2.9%
	0.0%
	4.3%

	Kind
	4.5%
	0.0%
	6.9%
	2.8%
	3.6%
	0.0%
	4.0%

	Cordial
	3.3%
	5.1%
	1.5%
	3.4%
	4.3%
	0.0%
	3.2%

	Fun
	3.7%
	0.0%
	2.3%
	2.8%
	4.3%
	0.0%
	3.1%

	Involved
	2.4%
	5.1%
	4.6%
	3.4%
	1.4%
	0.0%
	2.9%

	Encouraging
	2.4%
	5.1%
	1.5%
	5.1%
	1.4%
	0.0%
	2.8%

	Approachable
	4.1%
	0.0%
	1.5%
	3.4%
	1.4%
	0.0%
	2.7%

	Excellent
	3.3%
	5.1%
	2.3%
	0.6%
	4.3%
	0.0%
	2.7%

	Beneficial
	3.3%
	2.6%
	3.8%
	2.2%
	1.4%
	0.0%
	2.7%

	Strong
	2.9%
	0.0%
	3.1%
	2.2%
	2.2%
	4.5%
	2.5%

	Welcoming
	3.3%
	2.6%
	2.3%
	1.7%
	1.4%
	4.5%
	2.4%

	Warm
	2.4%
	5.1%
	0.0%
	4.5%
	0.7%
	4.5%
	2.4%

	Honest
	1.6%
	0.0%
	4.6%
	3.4%
	1.4%
	0.0%
	2.4%

	Positive
	2.0%
	2.6%
	1.5%
	3.9%
	1.4%
	0.0%
	2.3%

	Genuine
	2.4%
	0.0%
	0.8%
	3.9%
	0.7%
	9.1%
	2.3%

	Enlightening
	2.9%
	5.1%
	1.5%
	1.7%
	0.0%
	0.0%
	1.9%

	Personable
	2.0%
	2.6%
	2.3%
	2.2%
	0.0%
	4.5%
	1.9%

	Mentor
	1.6%
	2.6%
	0.8%
	1.7%
	2.9%
	4.5%
	1.9%

	Very well/Very good
	1.6%
	2.6%
	0.8%
	1.7%
	2.9%
	0.0%
	1.7%

	Informative
	1.2%
	2.6%
	0.0%
	1.7%
	2.9%
	0.0%
	1.5%

	Knowledgeable
	0.8%
	0.0%
	0.8%
	1.7%
	2.2%
	4.5%
	1.3%

	Inviting
	1.2%
	0.0%
	0.8%
	1.7%
	1.4%
	4.5%
	1.3%

	Dedicated
	0.8%
	0.0%
	3.1%
	1.7%
	0.0%
	0.0%
	1.2%

	Table 13: Student Adjectives Used to Describe Faculty (Coded Responses for Verbatims) (continued)

	Fair
	0.8%
	2.6%
	3.1%
	1.1%
	0.0%
	0.0%
	1.2%

	Compassionate
	0.8%
	0.0%
	1.5%
	1.7%
	0.7%
	0.0%
	1.1%

	Relaxed
	0.4%
	0.0%
	0.8%
	1.7%
	2.2%
	0.0%
	1.1%

	Considerate
	1.2%
	0.0%
	0.8%
	2.2%
	0.0%
	0.0%
	1.1%

	Important
	0.8%
	2.6%
	0.8%
	0.6%
	1.4%
	0.0%
	0.9%

	Nurturing
	0.8%
	0.0%
	0.8%
	1.7%
	0.0%
	0.0%
	0.8%

	Growing
	1.6%
	0.0%
	0.0%
	0.6%
	0.0%
	0.0%
	0.7%

	Pleasant
	0.4%
	2.6%
	0.0%
	0.0%
	1.4%
	4.5%
	0.7%

	Enthusiastic
	1.2%
	0.0%
	0.8%
	0.6%
	0.0%
	0.0%
	0.7%

	Inspiring/Motivating
	1.2%
	0.0%
	0.0%
	1.1%
	0.0%
	0.0%
	0.7%

	Lacking
	1.2%
	0.0%
	0.8%
	0.6%
	0.0%
	0.0%
	0.7%

	Successful
	0.4%
	0.0%
	0.0%
	0.6%
	0.7%
	4.5%
	0.5%

	Loving
	0.8%
	0.0%
	0.8%
	0.6%
	0.0%
	0.0%
	0.5%

	Indifferent
	0.4%
	0.0%
	0.0%
	0.0%
	1.4%
	0.0%
	0.4%

	Unique/Special
	0.4%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.1%

	Appreciative
	0.0%
	0.0%
	0.0%
	0.6%
	0.0%
	0.0%
	0.1%

	Engaging
	0.0%
	0.0%
	0.8%
	0.0%
	0.0%
	0.0%
	0.1%

	Meaningful
	0.4%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.1%

	Cooperative
	0.0%
	0.0%
	0.0%
	0.0%
	0.7%
	0.0%
	0.1%

	Interactive
	0.0%
	0.0%
	0.0%
	0.0%
	0.7%
	0.0%
	0.1%

	Rare
	0.4%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.1%

	Stressful/Strained
	0.4%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.1%

	NO RESPONSE
	0.8%
	2.6%
	3.8%
	2.8%
	3.6%
	0.0%
	2.4%

	Other
	18.4%
	25.6%
	8.5%
	19.7%
	15.9%
	18.2%
	16.9%

	Total
	238.8%
	220.5%
	214.6%
	262.9%
	200.0%
	190.9%
	230.9%

	 
	245
	39
	130
	178
	138
	22
	752


Note: Responses sum to more than 100% due to multiple responses per respondent

5. Student Suggestions for How Catholic and Marianist Philosophy of Education Could Play a 

    Larger Role
How can the Catholic and Marianist Philosophy of Education play a larger role in your relationships with faculty and staff?  

Most student suggestions involved mechanisms by which students and faculty/staff could develop closer relationships outside the classroom.
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Count

Percent

Hold more events/programs that help students and faculty get to know each other outside of the classroom

70

9.2%

I am satisfied with the correct role of the CMPE in my relationships with faculty and staff

65

8.6%

The CMPE could improve relationships

39

5.2%

Integrate the CMPE into classes

37

4.9%

Work on educating faculty and staff in the role of the CMPE

34

4.5%

There is no way for the CMPE to play a larger role in student-faculty relationships

33

4.4%

Sense of community

29

3.8%

Help faculty get to know students earlier in their time at Dayton

29

3.8%

Teach faculty and staff how to be approachable

22

2.9%

Make service opportunities with professors available

18

2.4%

Encourage both the faculty and students to learn the CMPE and how it relates to everyday life

18

2.4%

More interaction with faculty and staff

17

2.2%

Teach faculty to respect student opinions

16

2.1%

Encourage faculty to be open about their faith in the classroom

15

2.0%

I dont want the CMPE to be a part of my relationships with faculty and staff

12

1.6%

Hire more caring faculty

7

0.9%

Smaller classes

6

0.8%

Communication

6

0.8%

Increase interaction between the Marianists and the students

6

0.8%

Educate students about the CMPE

6

0.8%

More faculty dinners

5

0.7%

Prayer in class

4

0.5%

Create mentorships between faculty and students

4

0.5%

Increase diversity training among faculty and staff

3

0.4%

Encourage faculty to attend on-campus masses

3

0.4%

Promote the Marianist philosophies

2

0.3%

Increase the levels of respect between students and family

2

0.3%

Hire fewer adjunct professors

2

0.3%

Encourage faculty to learn the names of their students

2

0.3%

Increase collaboration between schools

1

0.1%

Other

41

5.4%

Dont know/No comment

226

29.9%

Total

757

103.0%

Table 14: How can the Catholic and Marianist Philosophy of Education play a larger role in your relationships with faculty 

and staff?  


L.
Student Assessment of University of Dayton Personal Impact

Respondents were provided with a set of statements (see Table 18 below) and asked: How much do you agree or disagree with each statement below?  Please rate on a scale from 1 to 5 where 1 is Strongly Disagree and 5 is Strongly Agree.  The percent of respondents who Agree or Strongly agree with each statement by college or school is shown in Table 18.  The initial results (Table 18) are by school and include both undergraduate and graduate students since graduate students tended to identify with their school rather than with the Graduate School.  

A substantial majority of students across the schools and colleges are in agreement that participation in the life of the University of Dayton has 1) strengthened their values, (75%) 2) made them more aware of the needs of others (70%) 3) shaped their values (69%) and 4) encouraged them to become more involved in the local community (64%).  Students were less likely to agree that their coursework at the University had shaped their values  (56%), (SS).   

Differences across the schools with sufficient responses were relatively modest.  Students in the Schools of Engineering and Arts & Sciences were slightly less likely to agree that being a part of the University of Dayton community had strengthened their values than those in Business Administration and Education (68% and 73% vs. 85% and 82%), (SS).  Students in Engineering were also less inclined than those in Arts & Science and Business to agree that their experiences at the University had shaped their values (64% vs. 73% and 76%), (SS).  Finally, Students in Arts & Science, Business and Education were more likely than those in Engineering to feel that being part of the University of Dayton community had encouraged them to become more involved in the local community (69%, 68% and 71% vs. 55%). 
[image: image33.wmf]College of 

Arts & 

Sciences

School of 

Business 

Administration

School of 

Education 

and Allied 

Professions

School of 

Engineering

Graduate 

school

School of 

Law

Total

Being a part of the University of Dayton 

community has strengthened my values.

73%

85%

82%

68%

62%

41%

75%

Being a part of the University of Dayton 

community has made me more aware of the 

needs of others.

70%

81%

77%

63%

54%

41%

70%

My experiences at the University of Dayton have 

shaped my values.

73%

76%

67%

64%

64%

41%

69%

Being a part of the University of Dayton 

community has encouraged me to become more 

involved in the local community.

69%

68%

71%

55%

41%

36%

64%

My coursework at University of Dayton has 

shaped my values.

60%

52%

56%

53%

54%

55%

56%

Sample Size

248

130

179

139

39

22

757

Table 15: Student Assessment of University of Dayton Impact, (Percent who Agree or Strongly Agree)


Undergraduate Student Responses in Comparison to 2006:

Focusing specifically on the undergraduate students in the major schools suggest relative stability in responses since the 2006 baseline.  There has been a slight increase in the percent that agree their coursework has shaped their values (from 51% in 2006 to 56% in 2009), (SS).  In addition, there has been an increase in the percent of Undergraduate Business students who agree that the University has shaped and strengthened their values (from 68% to 79% and from 69% to 85%) and made them more aware of the needs of others (from 62% to 83%), (SS).
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2009

75%

79%

70%

68%

73%

2006

72%

68%

77%

71%

72%

2009

61%

52%

52%

56%

56%

2006

54%

43%

51%

50%

51%

2009

71%

70%

78%

55%

69%

2006

69%

66%

74%

67%

69%

2009

72%

83%

85%

62%

75%

2006

75%

62%

81%

66%

72%

2009

74%

85%

86%

69%

78%

2006

78%

69%

81%

77%

77%

2009

228

116

114

121

579

2006

308

125

144

145

722

Statistically Significant Change from 2006 Baseline

Table 15b: Student Assessment of University of Dayton Impact, (Percent who Agree or Strongly Agree)

Undergraduate Student Comparison, 2009 vs. 2006

My experiences at the University of Dayton have 

shaped my values.

My coursework at University of Dayton has 

shaped my values.

Being a part of the University of Dayton 

community has encouraged me to become more 

involved in the local community.

Being a part of the University of Dayton 

community has strengthened my values.

Being a part of the University of Dayton 

community has made me more aware of the needs 

of others.

Sample Size


Graduate Student Responses in Comparison to 2006:

While Graduate students are less inclined to attribute an impact to the University on their values and involvement than undergraduates, there was still about half who agreed that the University has had some impact.  Further, about two thirds (64%) agree that being a part of the University of Dayton community has strengthened their values (Table 15c below).  A higher percent of graduate student respondents in 2009 than in 2006 agreed that their experiences and coursework at UD had shaped their values (56% vs. 45% and 55% vs. 44%, respectively), (SS) as well as strengthened their values (64% vs. 51%), (SS).  In addition, there was an increase in the  percent who agreed that being a part of the UD community made them more aware of the needs of others (from 45% to 56%), (SS).
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2006

2009

My experiences at the University of Dayton have shaped my values.

45%

56%

My coursework at University of Dayton has shaped my values.

44%

55%

Being a part of the University of Dayton community has encouraged me to become 

more involved in the local community.

43%

49%

Being a part of the University of Dayton community has made me more aware of 

the needs of others.

45%

56%

Being a part of the University of Dayton community has strengthened my values.

51%

64%

Sample Size

164

176

Statistically Significant Change from 2006 Baseline

Table 15c: Student Assessment of University of Dayton Impact, (Percent who Agree or Strongly Agree)

Graduate Student Comparison, 2009 vs. 2006


M.
Student Recommendations to Improve Experience 

How can the University of Dayton improve your experience on campus while emphasizing its Catholic and Marianist Philosophy of Education?

Students had a wide variety of suggestions for ways to improve their experience on campus.  Responses are categorized in Table 19.  The majority of responses touched on increasing the number of opportunities while promoting more extensively current opportunities for involvement.  Some suggested integrating Marianist philosophy into all courses at the University.
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Percent

More opportunities (service, extracurricular, etc.)

133

18%

No changes needed

132

17%

Promote events and Marianist philosophy more

89

12%

Integrate Marianist philosophy into all courses

48

6%

More interaction with the Marianist community

24

3%

Require service projects

19

3%

More interaction between faculty and students

16

2%

More attention to graduate program

15

2%

Control behavior that is not in line with Marianist/Catholic values

14

2%

Negative Comments about the University

13

2%

Offer more alternative social experiences

12

2%

Give students more freedom

12

2%

Be more open to other ideas/beliefs/cultures

12

2%

Provide more interaction with commuters

8

1%

Get better professors/faculty

6

1%

Other

97

13%

Dont Know/Not Sure

123

16%

No response

33

4%

Total

757

106%

Table 16: How can the University of Dayton improve your experience on campus while 

emphasizing its Catholic and Marianist Philosophy of Education? (Coded Responses)


N.
Faculty and Staff Perceptions of Relation of Coursework to the CMPE at the University
Thinking about the coursework and the majors offered in your respective school, how well do you think they embody the Catholic and Marianist Philosophy of Education at the University of Dayton?

Extremely well  Very well    Somewhat well     Slightly well        Not at all well     Does Not Apply

· About half the faculty and staff (48%) feel the coursework and majors in their school embodies “extremely” or “very well” the University’s CMPE (Chart 8 below and Table 17 next page).

· This is exactly the same percent as in the baseline survey.

· Faculty in the School of Education are significantly more likely to believe this than faculty in the other Colleges and Schools (66% vs. 48%), (SS).

· Note that only a very small percent of faculty and staff (3%) feel that the coursework and majors in their area embody the CMPE “not at all well”.
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Chart 8: How well does Coursework & Majors in your school embody the Catholic and Marianist 

Philosophy of Education at the University of Dayton?  2009 vs. 2006   

(Percent Indicating "Extremely or Very  Well" )

2009

2006
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Total

Extremely Well or Very Well

47.9%

41.2%

65.8%

44.0%

25.0%

48.3%

  Extremely well

6.3%

2.9%

21.1%

12.0%

0.0%

8.8%

  Very well

41.7%

38.2%

44.7%

32.0%

25.0%

39.5%

Somewhat well

50.0%

55.9%

31.6%

52.0%

58.3%

48.3%

Not at all well

2.1%

2.9%

2.6%

4.0%

16.7%

3.4%

Total

100.0%

100.0%

100.0%

100.0%

100.0%

100.0%

Sample Size

96

34

38

25

12

205

Table 17: Thinking about the coursework and the majors offered in your respective school, how well do you think they 


Which courses in particular, if any, do you think embody the Catholic & Marianist Philosophy of Education extremely or very well?

Faculty and some staff had an extensive list of courses they felt qualified.  However, a particular focus was on the religion and humanities based courses.   
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Count

Percent

Count

Percent

Religion Courses (in general)

28

11%

EDT 110: The Profession of Teaching

4

2%

Philosophy Courses (in general)

15

6%

EDT 109: Personal Aspects of Teaching

3

1%

Service Learning Courses

11

4%

English Courses (in general)

3

1%

Human Rights/International Studies Courses

10

4%

Theology Courses

2

1%

MBA 659: Business as a Calling

10

4%

MIS 475

2

1%

EGR 330: Ethos

10

4%

POL 426: Leadership in Building Community

2

1%

Capstone Courses

9

4%

Sociology Courses

2

1%

Ethics Courses

9

4%

HSS Courses

2

1%

ASI Courses

7

3%

History Courses

2

1%

REL 363: Faith and Justice

7

3%

BAI 150

2

1%

Specific Professor Mentioned

7

3%

REL 344: Christian Marriage

2

1%

CORE Courses

7

3%

PHL 313: Business Ethics

2

1%

Humanities Base Courses

6

2%

EDT 305: Philosophy and History of American Education

2

1%

Education Courses

5

2%

Semester of Service Class

2

1%

REL 103

5

2%

Chaminade Scholars Courses

2

1%

Variety of Courses

5

2%

Other Courses (Single Mentions)

104

42%

LLC - Living/Learning Community Courses

4

2%

No Courses Embody

12

5%

Engineering Courses

4

2%

No Response

27

11%

OPS495

4

2%

Total

250

100%

Table 18: Faculty/Staff List of Courses that Embody CMPE (percent of Respondents mentioning)


How effective do you think the General Education Requirements are, especially the Humanities Base and Thematic Clusters, in achieving the goals of the Catholic & Marianist Philosophy of Education?(A Don’t Know was provided as an option)

Extremely effective  Very effective  Somewhat effective 
Slightly effective     Not at all effective

· One quarter (25%) of faculty and staff respondents in the Schools and Colleges who have an opinion regard the General Education Requirements as “Very or Extremely Effective” in achieving the goals of the Catholic and Marianist Philosophy of Education (Chart 10 below). 

· This is a slight decline from the 30% who regarded them as “extremely or very effective” in 2006.

· A small minority (12%) regard the requirements as “Not at all effective” in this regard (Table 19, next page).

· Note that faculty/staff in the professional schools (except Law) are less likely than those in the College of Arts and Science to think the General Education requirements are “Very or Extremely Effective” in achieving the goals of the Catholic and Marianist Philosophy of Education.
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Chart 10: How effective are the General Education Requirements (especially the Humanities Base and 

Thematic Clusters) in achieving the goals of the Catholic & Marianist Philosophy of Education? 

2009 vs. 2006    (%"Extremely or Very Effective)

2009

2006
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Total

All Other 

Faculty/ 

Staff

Extremely or Very effective

31%

19%

19%

12%

38%

25%

43%

  Extremely effective

6%

7%

3%

4%

0%

5%

3%

  Very effective

25%

11%

16%

8%

38%

20%

41%

Somewhat effective

57%

78%

71%

60%

63%

63%

51%

Not at all effective

11%

4%

10%

28%

0%

12%

6%

Total

100%

100%

100%

100%

100%

100%

100%

Sample Size

96

27

31

25

8

187

118

Table 19: How effective do you think the General Education Requirements are, especially the Humanities Base and 

Thematic Clusters, in achieving the goals of the Catholic & Marianist Philosophy of Education?


O.
Faculty and Staff Perceptions of Relationships with Students

Which of the following best describes how you would rate your relationship with students?

Poor   

Fair  
 
Good    
Very Good   

Excellent

· The great majority of faculty and staff respondents described their relationships with students as “Excellent or Very Good” (Chart 11 and Table 20, next page).  Virtually no respondents regarded their relationship with students as poor.  

· There is no significant change from 2006 to 2009 in the percent of faculty/staff who describe their relationship with students as “excellent or very good”.
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Chart 11: Which of the following best describes how you would rate your relationship with students?
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Law

Subtotal

Excellent + Very Good

77%

74%

87%

88%

58%

79%

  Excellent

22%

32%

33%

50%

33%

30%

  Very good

55%

41%

54%

38%

25%

49%

Good

19%

26%

10%

12%

42%

19%

Fair

4%

0%

3%

0%

0%

2%

Poor

0%

0%

0%

0%

0%

0%

Total

100%

100%

100%

100%

100%

100%

Sample Size

100

34

39

26

12

211

Academic 

Affairs

Finance/ 

Administration/ 

Facilities

Student 

Services

UDRI

Other

Total

Excellent + Very Good

64%

56%

70%

48%

71%

71%

  Excellent

0%

8%

15%

15%

25%

24%

  Very good

64%

47%

55%

33%

45%

48%

Good

36%

33%

25%

33%

31%

25%

Fair

0%

11%

5%

6%

1%

3%

Poor

0%

0%

0%

12%

0%

1%

Total

100%

100%

100%

100%

100%

100%

Sample Size

11

36

40

33

77

408

Table 20: Which of the following best describes how you would rate your relationship with students?




P.
Adjectives Used to Describe Relationships with Students

What adjectives would you use to describe your relationship with students on campus?
It is difficult to summarize the tremendous variety of responses.  Most responses focus on the supportive and connected nature of the relationship.  Common adjectives included caring, collegial, collaborative, engaged, supportive, friendly, involved, positive and warm.  There are only a few who describe themselves as distant or removed.

Q.
Faculty Descriptions of Impact of CMPE on Their Work

How are your interactions with students (and your teaching and research, if faculty) influenced and shaped by the Catholic and Marianist Philosophy of Education of the University?

Faculty and Staff had a wide variety of responses to this question.  Those responses have been categorized on the next page (Table 21)  to try and capture themes that emerged.  The results suggest that many respondents do regard their interactions as influenced by the CMPE.
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Count

Percent

Everything I do is shaped by the CMPE

36

8.8%

By being helpful and/or supportive/I keep in mind that I am here to serve students

28

6.9%

The CMPE has created a unique commitment to community

24

5.9%

Respect, care, and patience for all students/Fostering mutual respect

24

5.9%

I try to be welcoming, kind, and inclusive to all students

23

5.6%

Nothing I do is shaped by the CMPE

21

5.1%

My interactions are consistent with the CMPE but not due to it

21

5.1%

I work to remember the values of the University in all interactions

20

4.9%

By educating the whole student, not just the mind - a holistic approach

14

3.4%

Our relationships are more open and less guarded due to the CMPE

13

3.2%

By treating students as individuals

12

2.9%

Somewhat/Little Influence

12

2.9%

By challenging students to do their best

11

2.7%

I strive to live the standards of the CMPE so I am a role model/Being a mentor

10

2.5%

The CMPE is a subtle force underlying all actions, whether people are aware of it or not

9

2.2%

I stay involved with my students lives/I make sure to listen to students

9

2.2%

Incorporate service learning into classes/By challenging students to work for change

8

2.0%

By bringing the real world into students experiences

8

2.0%

The CMPE has changed my teaching style and/or research

7

1.7%

I talk to students about my own faith/There is faith in our interactions

7

1.7%

The CMPE makes interactions with students enjoyable

6

1.5%

I focus on fairness/I treat all people equally

6

1.5%

Incorporating the Lead, Learn, Serve philosophy in the classroom

5

1.2%

I am unsure if interactions are shaped by the CMPE

5

1.2%

I keep the greater good in mind when making decisions

4

1.0%

I focus on the principles of the CMPE in the classroom

4

1.0%

I challenge students to think how their actions can effect people globally

4

1.0%

By realizing how actions and education can effect others and/or themselves

4

1.0%

By encouraging students to do service work/By remaining service oriented

4

1.0%

I try to treat everyone in accordance with the values of the CMPE

3

0.7%

By working for social justice

3

0.7%

By sharing my faith and values/By stressing ethics

3

0.7%

The CMPE influences how I go about resolving issues

2

0.5%

By emphasizing faith and reason as complementary

2

0.5%

Other

41

10.0%

Does not apply/Do not interact with students

28

6.9%

No response

20

4.9%

Total

408

100.0%

Table 21: How are your interactions with students (and your teaching and research, if faculty) influenced 

and shaped by the Catholic and Marianist Philosophy of Education of the University? (Coded 

Responses)


R.
Suggestions for How the University Can Improve Experience on Campus While Emphasizing CMPE

How can the University of Dayton improve your experience on campus while emphasizing its Catholic and Marianist Philosophy of Education?

Table 25 classifies responses based on codes.  Faculty and staff had many different suggestions to improve their experience.  Issues with respect to value and trust were mentioned.  There was a concern that there be a greater emphasis on and education about the Marianist Traditions.  Respondents also saw opportunities to increase communication and “walk the talk”.  Several mentioned issues of diversity, inclusion and discrimination.
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Count

Percent

I am satisfied with my experience Continue current actions

51

12.6%

Offer events and self-improvement opportunities  classes  retreats  etc

33

8.1%

Value and trust faculty and or staff

26

6.4%

There should be a greater emphasis on Marianist Traditions

21

5.2%

Improve communication

21

5.2%

Increase diversity and inclusion  reduce discrimination

19

4.7%

Educate all UD members about the CMPE

19

4.7%

Administration and or faculty and staff need to Walk the Talk

17

4.2%

Focus on education not campus improvements  not the business side of UD  not financials etc

15

3.7%

More focus on community building aspects

12

3.0%

Institute the CMPE outside of the classroom in the day-to-day

11

2.7%

Negative Response

10

2.5%

Dont promote activities contrary to the CMPE

7

1.7%

Increase the presence of the Marianists on campus

5

1.2%

Raise salaries

3

0.7%

Have higher expectations for students

3

0.7%

Stop cutting funding Increase funding

2

0.5%

Other

37

9.1%

Dont Know Unsure No Suggestion

90

22.2%

No Response

20

4.9%

Total

406

100.0%

Table 22: Faculty / Staff Suggestions


S.
Alumni Description of Experience at the University and Impact of CMPE on Life
[image: image54]Alumni responses to the CMPE survey were solicited from a random sample of 3,000 alumni with e-mail.  Of the 3,000 invitations sent approximately 6% (177) responded to the survey.  Survey responses were distributed relatively evenly across the decades since 1970 (Table 23), although the most recent decade is slightly over-represented. 
What adjectives would you use to describe your experience at the University of Dayton?
After the superlatives (and there were many), alumni touched on the high quality of the education and adjectives that described the sense of community and caring they experienced at the University.

	Table 24: Alumni Adjectives Used to Describe Their Experience at UD

	 
	Count
	Percent

	Life-Changing Enlightening Expanding Transforming Formative Eye-Opening
	40
	22.6%

	Amazing Awesome Fantastic Terrific Exciting Tremendous Unforgettable
	39
	22.0%

	Fun Enjoyable Social Carefree
	36
	20.3%

	Community, Communal, Close-Knit, Sense Of Belonging, Family-Like
	27
	15.3%

	Challenging Tough Demanding Intense
	26
	14.7%

	Educational, Good Education, High-Quality Education Comments
	25
	14.1%

	Faithful Faith-Driven Catholic Soul And Spirit Shaping Ethical
	21
	11.9%

	Friendly Warm Welcoming
	18
	10.2%

	Insightful Broadening Thought-Provoking
	16
	9.0%

	Fulfilling
	14
	7.9%

	Helping Others Supportive
	11
	6.2%

	Very Good
	10
	5.6%

	Rewarding
	10
	5.6%

	Well-Rounded
	9
	5.1%

	Hypocritical
	8
	4.5%

	Affirming, Empowering, Invigorating, Motivating, Uplifting, Energizing
	8
	4.5%

	Everlasting
	7
	4.0%

	Memorable
	7
	4.0%

	Growth
	7
	4.0%

	Diverse
	7
	4.0%

	Enriching
	6
	3.4%

	Table 24: Alumni Adjectives Used to Describe Their Experience at UD (continued)

	Engaging
	6
	3.4%

	Opportunity-Filled
	5
	2.8%

	Open
	5
	2.8%

	Lifelong Friends
	5
	2.8%

	Beneficial
	5
	2.8%

	Average So-so
	4
	2.3%

	Caring
	4
	2.3%

	Humbling
	3
	1.7%

	Worthwhile
	3
	1.7%

	Rare Experience
	3
	1.7%

	Nurturing
	3
	1.7%

	Lived Off Campus Commuter From Satellite Program
	3
	1.7%

	Confusing
	3
	1.7%

	Alone Cold Isolated
	3
	1.7%

	Other
	47
	26.6%

	No Response
	4
	2.3%

	Total
	177
	100.0%


How has the Catholic and Marianist Philosophy of Education played out in your life activities or influenced your life activities, if at all?

Table 25 categorizes Alumni responses with respect to the influence of the CMPE.  

· Significant minorities mentioned their faith (17%), their current work (16%), volunteer work (16%), their commitment to their community (13%), or the way they treated other people (11%).  

· There were some who felt either that the CMPE had played no role (10%) or only some or a little role (12%).
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Count

Percent

The CMPE strengthened my faith

30

17%

Through application of the CPME in current/work vocation

28

16%

Through volunteer work

23

13%

Through my commitment to my community

23

13%

The CMPE has had some/little impact on my life activities

21

12%

Through the way I treat other people

20

11%

The CMPE has not played out in my life activities

17

10%

Through church or faith-based activities and involvement

11

6%

The CMPE reinforced the values I already held

8

5%

The CMPE has had a large impact on my life activities

5

3%

I encouraged my children to attend UD/My children attend UD

5

3%

Through my view of the world

2

1%

Factors other than the CMPE have had a larger impact on my life activities

1

1%

Other

13

7%

No opinion

14

8%

Total

177

100%

Table 25 Alumni: How has the Catholic and Marianist Philosophy of Education played out in 

your life activities or influenced your life activities, if at all? (Coded Responses)


What can the University of Dayton do to improve or strengthen how the Catholic and Marianist Philosophy of Education plays out in your life now?
A substantial majority of alumni respondents did offer suggestions.  

Beyond those who indicated the University was doing a good job (19%), suggestions focused on more alumni outreach (11%), improvements in communication about what was happening on campus (9%), and faith outreach (8.5%).
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Count

Percent

The University currently does a good job/ Continue doing what it does now

33

18.6%

Provide more alumni outreach

19

10.7%

Provide better communication of campus happenings UD's philosophy

16

9.0%

Provide more faith outreach Continue teaching the Catholic faith

15

8.5%

Continue sending UD publications UD magazine

11

6.2%

Negative comments about UD

4

2.3%

Provide service opportunities for alumni

3

1.7%

Reduce Tuition

3

1.7%

Making surveys such as this

2

1.1%

More assistance in job search

2

1.1%

Create more dialogue with other faiths

1

0.6%

Develop programs for retired alumni

1

0.6%

Sponsor alumni retreats

1

0.6%

Give students the freedom to learn from their mistakes

1

0.6%

Allow professors to have differing views

1

0.6%

Take a stand against drinking at the University

1

0.6%

Provide online continuing education

1

0.6%

Promote events through the Alumni Chapters

1

0.6%

My alumni chapter does a great job

1

0.6%

Other

32

18.1%

Don t know Not sure

22

12.4%

Not applicable No comment

13

7.3%

Total

177

100.0%

Table 26: Alumni Suggestions for Improvement


T.
Parent Perception of Role of CMPE in the University Experience
As noted in the introduction, the University does not have an official e-mail list of parents of current students.  As with the baseline survey, students were again asked in the survey introduction sent to them to forward information about the survey to their parents.  In addition, with this survey, an invitation to go on-line to do the survey was sent with the December, 2009 bill.  This increased the response rate slightly relative to the baseline survey.
What year is your son or daughter currently in at the University of Dayton?
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Parent responses to the survey were fairly evenly distributed across the first 4 years with parents of second year students slightly over represented and parents of fourth year students slightly under represented.
As a parent of a University of Dayton student, how important do you feel the Catholic and Marianist Philosophy of Education is to the Dayton experience?
Parent respondents almost universally (88%) regarded the Catholic and Marianist Philosophy of Education as “extremely or very important” to the Dayton experience.  This is virtually identical to the baseline value, (86%).
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First 

Year

Second 

Year

Third 

Year

Fourth 

Year or 

Beyond

Total

Extremely + Very Important

90%

90%

88%

86%

88%

  Extremely important

58%

38%

45%

51%

47%

  Very important

33%

52%

43%

35%

41%

Somewhat important

10%

10%

10%

9%

10%

Slightly important

0%

0%

2%

5%

2%

Not at all important

0%

0%

0%

0%

0%

Total

100%

100%

100%

100%

100%

Sample Size

40

48

42

43

173

Parent's Child Year at UD

Table 28: Importance of the CMPE to parents


How well do you think the Catholic and Marianist Philosophy of Education enhances the college experience for your son or daughter at the University of Dayton?
· A substantial majority of parent respondents (71%) felt the CMPE enhanced “extremely or very well” the college experience of their son or daughter.

· This was down slightly from the 79% in the 2006 baseline survey who felt the CMPE enhanced “extremely or very well” the college experience of their son or daughter.  The difference is not quite statistically significant.
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First 

Year

Second 

Year

Third 

Year

Fourth 

Year or 

Beyond

Total

Extremely + Very Well

75%

65%

74%

70%

71%

  Extremely well

33%

19%

21%

40%

28%

  Very well

43%

46%

52%

30%

43%

Somewhat well

20%

23%

24%

19%

21%

Slightly well

3%

8%

0%

12%

6%

Not at all well

3%

4%

2%

0%

2%

Total

100%

100%

100%

100%

100%

Sample Size

40

48

42

43

173

Table 29:  How well does the Catholic and Marianist Philosophy of 

Education enhances the college 

Parent's Child Year at UD


U.
Parent Awareness of Programs or Services that Promote CMPE

What programs or services at the University of Dayton are you aware of that reflect the Catholic and Marianist Philosophy of Education?

Parent knowledge of programs or services that reflect the Catholic and Marianist Philosophy of Education closely correspond to student responses to a similar question.  

· Slightly over a fifth of parent respondents (23%) mentioned Christmas on Campus.  

· Various service opportunities (in general) (15%), Daily Mass (15%), Retreats (8%) and Campus Ministry (6%) all received a significant number of mentions.  

· Over a quarter of parent respondents (27.1%) indicated they were had ‘No Comment’, thought there were ‘None’ or were “Don’t Know/unsure”.
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Count

Percent

Count

Percent

‘Christmas on Campus

39

22.5%

‘Religion Classes

2

1.2%

‘Service Opportunities

25

14.5%

‘Dance Marathon

2

1.2%

‘Daily Mass

25

14.5%

‘Youth Groups

2

1.2%

‘Retreats

13

7.5%

‘Dayton Civic Scholars Program

2

1.2%

‘Campus Ministry

11

6.4%

‘Human Rights Program

1

0.6%

‘All or Many Programs

11

6.4%

‘Student Republicans

1

0.6%

‘Parents Weekend

6

3.5%

‘Marianist Leadership Scholars

1

0.6%

‘Breakouts

6

3.5%

‘Small faith group meetings

1

0.6%

‘Fraternities

5

2.9%

‘Wheels for Kids

1

0.6%

‘Tutoring

5

2.9%

‘UD Athletics

1

0.6%

‘ETHOS

4

2.3%

‘Theology Courses

1

0.6%

‘Study Abroad

4

2.3%

‘St Vincent de Paul Society

1

0.6%

‘Student Neighborhood 

3

1.7%

‘Programs through Berry Honors

1

0.6%

‘Habitat for Humanity

3

1.7%

‘Marian Library

1

0.6%

‘New Student Orientation

3

1.7%

‘LEAD Office

1

0.6%

‘UDSAP

3

1.7%

‘Halloween Trick or Treat

1

0.6%

‘Chaminade Scholars

3

1.7%

‘GEL

1

0.6%

‘Diversity Lectures & Arts Program

3

1.7%

‘Other

25

14.5%

‘Pro-life Groups

3

1.7%

‘No Comment

16

9.2%

‘Program for Christian Leadership

3

1.7%

‘None

9

5.2%

‘Big Brothers & Big Sisters

3

1.7%

‘Dont Know Unsure

22

12.7%

‘Little Sibs

2

1.2%

Total

173

100.0%

Table 30: Parent Knowledge of Programs and Services that reflect the Catholic and Marianist Philosophy of 

Education?


Thinking about the programs and services you listed above, how were you informed about them?

From your son or daughter

University communication via email

University website

From another parent of a University of Dayton student

Other, please specify

I am not aware of any programs or services that reflect this Philosophy

The majority of parent respondents heard through their son or daughter (58%).  However, there was an increase in the percent  who heard of things through the University website (from 3% to 10%).
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2006

2009

From your son or daughter

71%

60%

University Website

3%

10%

University communication via email

0%

4%

From another parent of a University of Dayton student

1%

2%

Other please specify

11%

10%

I am not aware of any programs or services that reflect this Philosophy

14%

14%

Total

100%

100%

Sample Size

142

179

Table 31. Ways through which parents were informed of programs and services that reflect 

the Catholic and Marianist Philosophy of Education


The Other Methods often mentioned a personal experience as an alumni or on a visit (see below for Verbatims).
Verbatims for Other Methods of Learning of Programs and Services

UDQ/UD Magazine            



(3 mentions)                 

Personal experience as a UD student / Alumni          (6 mentions)                     

Personal experience                         

Newspaper       

Long awareness  

I learned about them from the orientation fair                          

University Communications  

Dayton Magazine 

Chaminade Julienne HS                       

By a former student that had to start the Respect Life Group on campus because you as a  

    Catholic school did not have one.       

Being on campus myself and reading the newspaper                        

How do you think the Catholic and Marianist Philosophy of Education can better be woven into campus life at the University of Dayton?

Table 35 reports the coded responses parents provided to the question.  Several types of suggestions were made.  Greater promotion of the philosophy, more active religious programs, limits on drinking, and integration of the CMPE in all major curriculums were all suggested by several respondents.
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Count

Percent

More promotion of the CMPE

19

11.0%

I am pleased with how the CMPE is woven into life at UD/Continue current actions

17

9.8%

A more active religious program/Encourage student attendance at mass

15

8.7%

Work to monitor/ban/limit the drinking on campus

12

6.9%

Include CMPE classes in ALL major curriculums

8

4.6%

Encourage students to behave responsibly and morally

5

2.9%

Through extracurricular activities

4

2.3%

Mandatory volunteer hours

4

2.3%

Improve communication with parents and students

4

2.3%

Through student involvement with the City of Dayton

3

1.7%

Target incoming freshmen with information about the CMPE

2

1.2%

Through programs to improve the quality of the student neighborhood

2

1.2%

Stricter punishments for violation of University policy

2

1.2%

More faculty/student interaction

2

1.2%

By fostering discussion about current topics

2

1.2%

Provide more faith support for athletes

1

0.6%

Teaching Assistants should adhere to the CMPE more closely

1

0.6%

Listen to students more attentively

1

0.6%

Through the example of faculty and staff attending services and events on campus

1

0.6%

Other

8

4.6%

No Comment

23

13.3%

Dont Know/I havent had enough exposure to UD to make suggestions

49

28.3%

Total

173

100.0%

Table 32: Parents' Recommendations on how to enhance role of CMPE (Coded Verbatims)


V.
Parents Assessment of the Impact of the University

How much do you agree or disagree with each statement below?  Please rate on a scale from 1 to 5 where 1 is Strongly Disagree and 5 is Strongly Agree.

· The great majority of parent respondents agreed that the University community has helped their child develop a new awareness for things going on in the world (72%) and that the University has shaped the values of their son or daughter (70%).
· Slightly more than half (60%) felt that being a part of the University Community had made their son or daughter more eager to discuss world issues. 
· Only a small minority of parents disagreed with the three statements on the University’s impact.
· There is no significant change from the 2006 Baseline Survey.
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Agree + 

Strongly 

Agree

Strongly 

agree

Agree

Neutral

Disagree

Strongly 

disagree

Total

2009

72%

36%

35%

22%

3%

3%

100%

2006

71%

36%

36%

25%

3%

1%

100%

2009

60%

29%

31%

28%

10%

3%

100%

2006

58%

27%

32%

32%

8%

1%

100%

2009

70%

36%

34%

19%

7%

4%

100%

2006

72%

32%

40%

21%

7%

1%

100%

Being a part of the University of Dayton community has 

helped my son or daughter to develop a new awareness for 

things going on in the world.

Being a part of the University of Dayton community has made 

my son or daughter more eager to discuss world issues.

I think the University of Dayton community has helped to 

shape the values of my son or daughter.

Table 33: Parent Agreement with Statements on University Impact


W.
Community Leaders’ Perception of  the University’s Relation with the Community

E-mail invitations to participate in the survey were sent to 206 Dayton community leaders from the social service, religious, political and business community.  As noted earlier, only 19 community leaders responded in whole or in part to the survey.  It may be important to mail an individual survey in the future to each potential respondent.
As a resident and influential figure in Dayton, how would you describe the relationship of the University of Dayton with the Dayton community?

Almost all of the comments were highly laudatory.  Only two slightly negative notes were sounded (light gray).

Very strong!            

Very strong community presence; continuing to extend itself in this area        

Very strong             

Very positive; a strong force in the neighborhood; very committed to the community and making major strides to improve/contribute in positive ways                  

Very positive.  UD is very influential in community affairs, and could take an even stronger lead given the current leadership vacuum.  

Very important and well-respected                   

Very important to the Dayton community              

UDRI needs to improve trust.                        

UD is important to Dayton.  Part of its history as well as future transition into a stronger city.         

This region is immensely blessed to have a partner such as UD in our backyard.  University leadership is open and giving of both human and financial resources for the betterment of our area.  I think there may have been a slight concern when lay leadership took over, but no one can say that now.  Dan Curran has proven himself to be a champion of community, and has empowered UD staff to be the same.  He serves as a role model for the entire faculty and student body.       

There is a positive image of UD in the Dayton community.  Their work with the neighborhood schools and numerous community agencies is well recognized.               

The University of Dayton seeks to become an integral part of the City of Dayton with its emphasis on have students interact with the larger community, starting as freshman and also by spearheading positive development in areas surrounding its campus.  I hope, but do not know, that the City of Dayton is appreciative of this approach and works to nurture it.  

The community loves UD.  UD has played an ever increasing role in the redevelopment efforts along important by-ways to the access points of the campus, rightly so. 

Strong community anchor 

I think it is positive but I think UD has the potential to do much more         

Great.  Probably one of the best in Dayton.  Dan Curran is very active          

Extremely positive.     

Excellent               

Economic impact is good 
How well do you think this relationship reflects the University’s Catholic and Marianist Philosophy of Education?

Extremely well  
Very well    
Somewhat well  
Slightly well              Not at all well
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The tenor of verbatim comments is reflected in the ratings of the relationship’s adherence to the University’s CMPE.  

· The great majority, (84%), believe the relationship reflects the CMPE “extremely or very well”.  

· Only a very small group, 2 people (11%), believe the relationship reflects the CMPE “Not at all well”.

Overall, how would you rate the relationship between the University of Dayton and the Dayton community?

Excellent

Very good
Good

Fair 

Poor

[image: image57]
· The great majority of community leaders responding regard the relationship between the University and the Dayton community as “Excellent or Very Good” (95%). 

· No Community leaders regard the relationship as “Poor”.

In light of the University of Dayton’s Catholic and Marianist Philosophy of Education, what would you like to see the University do to improve its relationship with the wider Dayton community?

Community leaders had a variety of suggestions.  Several indicated they should just continue as they were.  Others had very specific suggestions for additional engagement. 

	Tackle the very hard problems of the community, in collaboration with others, bringing resources such as time, energy, research, leadership.  This is being done and could be done even more and better.  

	Provide more academic scholarships to inner city kids.  

	Become more diverse and inclusive  

	Improve research/UDRI relationship  

	Continue to support grow in technology and research.  

	I applaud UD's commitment to acquiring and cultivating the former vacant NCR property(s) and converting them to useable, university owned space.  Sure it gives them the chance to increase their footprint, but the benefit is two-fold as the community also benefits.  I hope they are able to continue to grow their campus (and complete the purchase of the NCR HQ building, as well) and keep that effort going.  Partnering with WSU strengthens our entire region if not the world as these two great schools combine talents and resources.  And oh yes since you asked, we'd really like to see WSU and UD play basketball every year.

	Voice their commitment to continue doing what they have been engaging in during the recent past.  It is a refreshing example of how investing in the community can benefit an institution economically, politically, and spiritually.  

	I think they are on the right track.

	I might suggest including leaders from all schools within the university to participate in the variety of community efforts.  We see the Fitz Center, BRG & the Research Institute participating, but all of the community efforts can use the volunteer capital, and the variety of perspective that would come with bringing the vast arrays of schools within UD to the table.

	If UD is doing that already, I am not aware of it, so perhaps publishing this would further bring to light and establish a greater understanding of the level of commitment to the community that UD has.  

	How to further link local technology companies with the University to support keeping UD students in Dayton after graduation         

	Direct and comprehensive involvement in the substance of city and county govt.

	Stop illegal activities of students 

	Continue what they're doing; identify ways to get students even further integrated in the community       

	Continue to be active participants and problem solvers to help meet community needs.

	Continue to serve in a leadership role in pressing to address the key community wide issues that our community is facing

	Continue what it's doing            

	Tough question since I think that UD does a great job.  


X. 
The Perceptions of the Marianists
In the 2006 survey, many of the Marianists chose to answer the survey from their perspective as faculty or staff at the University.  When doing so they were not asked the specific questions for vowed Marianists.  In the 2009 survey, Marianists were invited to first complete the survey as vowed Marianists and then invited to do it a second time in their other capacities.  As a result, the 2009 survey had 29 responses from vowed Marianists (up from 17 in 2006)   
How well do you think the University of Dayton delivers on its Catholic and Marianist Philosophy of Education?
Extremely well  
Very well  
 Somewhat well     Slightly well       Not at all well

Of the 29 respondents, 18 respondents felt the University delivered “Very Well” on its CMPE (62%) while 9 (31%) felt it delivered “Somewhat Well”.  Only 2 felt it was appropriate to say “Extremely Well”.  One could say that the Vowed Marianists believe there is room for improvement on the University’s delivery of its CMPE but there were no negative assessments.

How would you like to see the University of Dayton better reflect its Catholic and Marianist Philosophy of Education?

The Vowed Marianists had a substantial number of suggestions.  These focused on: 
4. Issues of integrating faith related efforts across campus organizations and embedding faith related efforts more broadly across the work of the University and in the lives of it students.  “Is there a plan that would guide, year by year, the development of the Marianist mission of the university?”  

5. The special nature of the recruitment, professional development and faith formation required for faculty and administrators who would make a difference in creating the distinctive character of UD.

6. More attention to Jesus and Mary’s mission of bringing Jesus into the world in University activities and publications and more attention to ensuring that all actions of the University (whether hiring and firing processes, inclusion of minorities or defense related work) are in the spirit of that mission. 
The verbatim responses are recorded below:

UD needs to be more outwardly Catholic and more obviously Marian in Character                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                   

There seems to be a lack of integration across academic departments, the activities of the Rector's Office, Campus Ministry and the branches of Student Development.  Each group is 'doing its thing' in relative isolation.              

The University must continue to improve its efforts to hire faculty who understand and can contribute to the distinctive intellectual mission of the university, and must offer opportunities for faculty to be formed in that mission over the years.  Second, administrators need special formation to understand the challenges and opportunities they have in making a real difference in the distinctive character of UD, not only in the way they determine the priorities of their budgets, but also in the way they set aside time to educate themselves in the mission.  Again, it cannot be stressed enough that the biggest hurdle most people in academy have, be they faculty or administrator, is grasping Catholicism as an intellectual enterprise that if properly drawn up will create not only a truly distinctive educational experience and thereby make a valuable contribution to the pluralism of higher education in the United States, but will also created a more integrated curriculum and body of research that is more rigorous and demanding and existential than if they were to remain within the pre-defined limits of the disciplines in which they have been socialized as graduate students. 

The Catholic Intellectual Tradition needs to be engaged in and across the curriculum, not only in the standard 'religious' areas.  The CAP needs to engage the CIT more thoroughly.  It the Catholic and Marianist philosophy isn't integrated into the curriculum, then a handful of excellent signature C&M programs will not be able to carry C&M identity for the long haul.

I am concerned that recent efforts to market/brand UD as a 'Research' university are short-sighted and fail to communicate the comprehensive nature of UD.

I am concerned that the reorganization of some units has been handled in ways which have treated employees poorly and are creating a climate of fear and anxiety among employees as seemingly arbitrary reorganizations are carried out without a clear vision for the unit as a whole (particularly in Advancement.)              

More opportunities for education and reflection on Blessed Chaminade.  Intentional celebrations of the Blessed Mother of God.                       

More explicit emphasis on engaging in Mary's Mission of bringing Jesus into the world by every word, look and gesture   

more evident in symbols --- is there a plan that would guide, year by year, the development of the Marianist mission of the university?  If not, there should be.  If there is, it needs to be publicized. 

Mention Jesus Christ in its publications more frequently.  Focus on Mary more.              

Increasing the number of different racial minorities on campus by offering more financial aid to these groups.  Continue to support the campus ministry programs.                

I think that the Law School and Business School could develop even more opportunities to use the expertise that they possess to impact needs in the low income sectors of the community. 

Some of the ties that the Research Institute has to the Department of Defense should be evaluated in terms of how the research is going to ultimately be used.  Research is important and the Institute does some fine work.  However, the application of that work can run counter to some of the basic values that we are trying to instill in our students.  It is true that we do not control how the research is going to be used but it is possible to make some good guesses and perhaps some of those contracts should be rejected.                           

I fear that we talk a good game but in too many areas there is slippage in the way we deal with issues here at UD - e.g., buying a big building while laying off employees.     

I believe it is time we discuss the need of 'boundaries' for students to help them make the best choices possible, to help them focus on moral values, the common good, real respect for the people, religions, cultures and our earth.  Plus the importance of Servant leadership.  I do not want to take away their freedom, but to find a middle ground between total freedom when they arrive as first year students and total control.  There has to be a better way to help them with freedom, responsibility, social awareness, the common good and leadership, then what we are presently doing.             

I'd cap the undergraduate population at 10,500 students.  We had 3,200 students when I started at UD.                   

Hard to say.  For 15 years, I worked in a Dept. of 16 part time & full time professors and instructors.  One was a Marianist, only 5 were 'churched'.  Most were skeptics and one was a declared atheist.  All basically good people, but hardly folks who are interested in 'Catholic' or 'Philosophy'.  I was discouraged that UD couldn't do better in its attracting Christians! 

Focus more on the delivery in the classroom.                    

Faculty development is critical; in all its publications be willing to express our Catholicity and Marianist philosophy,  improve the main page of the website to make it clearer that we are a Catholic institution in the Marianist tradition.                    

Discover and develop ways to bring new faculty to understand and help implement the Marianist Philosophy of Education.  Increased emphasis on this aspect of University life.  Actions of faculty, staff and administrators who are active in this areas should be promoted/rewarded.            

Continue to develop its programs of Marianist Development and training for students and lay faculty, as well as staff   

By emphasizing our founding vision of Sodality with a mission to create togetherness        

Become still more explicit and creative                         

Be more intentional about integrating Catholic Teachings into subject matter courses where applicable.                  

Be more critical of the university philosophy and of society          

A greater emphasis on formation in faith programs               

A couple of the things I don't know we do very well are:  the ongoing formation of faculty and staff in the catholic and Marianist tradition.  This is particularly important for new folk entering the university, but also for those who are already here - thus the importance of ‘ongoing.’  I don't get the impression that academic departments see their role as being more than instruction in a specific field, and this includes religious studies, but instead they focus on academics and not formation and more specifically formation in faith and faith of the heart.  I don't think we fire and pink slip well ... too much resentment and anger happens.  I don't think we do communications in a Catholic and Marianist way and this includes communications or the lack thereof from upper administrative levels.  Everything we do reflects our true values and this doesn't always stand out.                        

Y.
Board of Trustees Perceptions
How well do you think the University of Dayton communicates it Catholic and Marianist Philosophy of Education to its constituents?

Communicates extremely well

Communicates very well

Communicates somewhat well

Communicates slightly well

Does not communicate well at all

Of the eleven Board of Trustee members that responded to the survey, eight felt the University communicated its CMPE “Very Well” and three felt it communicated it “Somewhat Well”.  This is similar to the last year when no board member was willing to give the University an “Extremely Well” on its communication of its Catholic and Marianist Philosophy of Education.
What do you think the University of Dayton is currently doing that is most effective in implementing its Catholic and Marianist Philosophy of Education?   
The Trustees mentioned a wide variety of initiatives including the continued focus of the Board and President’s office on mission and identity.  The core aspects of the curriculum, the Marianist Lay associates, the Marianist presence, integrated learning, the Rectors Office and specific faith based programs (Lalanne, PCL) were all mentioned.

It starts at the President's office.  Because it's of the highest priority of Dr. Curran's initiatives it is embraced by both the administrative as critical to the success of our mission.     

Actual course, speakers and formational activities offered to students  

Rector's Office activities.     

Marianist University Associates 

The core curriculum 

I cannot pinpoint any one program, it is many added together.  It is the faculty member which takes the extra time with a student.  It is the Marianist presence in the student neighborhood.  It is the service given by students locally and aboard.  It is the international student being welcomed by new friends.  I would say that the continuing education of the faculty in the Marianist Philosophy of Education is very important.       

Integrating the learning and living environment at the undergraduate level.     

Continuing to have the board of trustees focus on aspects of mission and identity.      

The presence of the Brothers and Priest and their campus activities.    

Marianist Educational Associates program is small but important      

Programs like Lalanne and the Program for Christian Leadership are most effective because they allow students to explore and express faith EXPLICITLY.  Whenever we interface with government programs we have to be careful about the explicit expression of faith and that causes a less than ideal situation for implementing the Marianist charism.  Social Justice efforts are definitely part of Catholic teaching but they are incomplete in terms of Marianist charism unless FAITH in relationship to justice can be explicitly explored.  Marketing has made some major steps in the past 2-3 years to communicate the Marianist Philosophy of Education.     
How would you like to see the University of Dayton improve its communication and delivery of its Catholic and Marianist Philosophy of Education?

A variety of devices were suggested by the Trustees.  Some noted the importance of more explicit focus on faculty/staff education with respect to the Catholic and Marianist Philosophy of Education.  Verbatims are provided below.
Update the website to reflect these realities simpler and clearer       

Enhance faculty/staff orientation along this line.      

Through professional development for the Marianist Charism and its integration in faith and culture     

Greater diversity

Greater participation in service learning

Basic catechetical program for those who have not had a firm foundation in Catholic tradition     

More opportunities extended to the community (alumni or friends) for continuing faith education.

Pay some attention to the graduate programs.    

It needs to talk to the entire community

I think it is IMPERATIVE that we outline those efforts that make DIRECT contributions to the church AS MUCH AS or EVEN MORE THAN other efforts that can and should be included as promoting the Marianist Philosophy of Education.  I worry sometime that we don't directly try to answer the question about what we do for faith development of people.  Good works are important.  But those that allow us to promote FAITH should NOT be downplayed.



























































































































































































































































































































































































































































































































































































� The response rate for the graduate school was too low for the difference to be statistically significant
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Count

Percent

1948-1960

8

5%

1961-1970

20

11%

1971-1980

35

20%

1981-1990

29

16%

1991-2000

28

16%

2001-2009

57

32%

Total

177

100%

Table 23: Year Alumni Graduated
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Count

Percent

First Year

40

23.1%

Second Year

48

27.7%

Third Year

42

24.3%

Fourth Year

34

19.7%

Fifth Year or Beyond

9

5.2%

Total

173

100.0%

Table 27: What Year is Your Son or 

Daughter Currently at UD?
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2006

2009

Extreemly & Very Well

58%

84%

  Extremely well

17%

58%

  Very well

42%

26%

Somewhat well

25%

5%

Slightly well

11%

0%

Not at all well

6%

11%

Total

100%

100%

Sample Size

36

19

Table 34: How well do you think this relationship 

reflects the University’s Catholic and Marianist 

Philosophy of Education?

